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€7,599 [6,679] million
Consolidated
group revenues

€332 [236] million
Group consolidated
operating result

€692 [597] million
Group EBITDA

€560 [475] million
Cash flow

€336 [300] million
Investments, thereof

€332 [285] million
Investments in
fixed assets

5.3 [3.8] %
ROCE

€ 6.4 [6.2] billion
Capital
employed

€1,466 [1,511] million
Net financial debt

18,019 [17,876]
Employees

&
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Sugar
segment
—> p. 60

Special products
segment
—> p. 67

CropEnergies
segment
—> p. 72

Starch
segment
—> p. 76

Fruit
segment
—>p. 79

€2,623 [2,255] million

€1,781 [1,710] million

€1,004 [774] million

€940 [774] million

€1,251 [1,166] million

Revenues Revenues Revenues Revenues Revenues
€—21 [-128] million €117 [159] million €127 [207] million €57 [45] million €52 [53] million
Operating Operating Operating Operating Operating
result result result result result
Outlook Over 100

2022125 production locations

> p.8s in 32 countries

€8.7 t0 9.1 billion
Consolidated group
revenues expected.

€300 to 400 million
Group consolidated
operating result expected.

€660 to 760 million
Group EBITDA expected.

Slight increase in capital
employed and ROCE
expected.
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Integrated report

Sustainability is firmly established as one of five
strategic directions in our 2026 PLUS group strat-
egy. This integrated report combines financial
and sustainability reporting and shows the
Sudzucker Group’s economic, ecological and social
performance during the 2021/22 financial year.

Further information

The annual report is also available in German. This
translation is provided for convenience only and
should not be relied upon exclusively. The German
version of the annual report is definitive and takes
precedence over this translation. The annual report
(in German and English) and the Sudzucker AG
financial statements can be downloaded as a PDF
file from Stidzucker’s website at www.suedzucker.de.

The Sldzucker Group’s financial reports have
been prepared in accordance with IFRS in con-
junction with supplemental provisions from the
German Commercial Code (HGB) and the German
Accounting Standards (GAS).

Non-financial reports are prepared in accordance
with HGB and are based on the Global Reporting
Initiative (GRI) framework.
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Sudzucker Group
Get the Power
of Plants

As a leading integrated group of com-
panies with plant-based solutions for
food, energy and other applications,
we drive for a livable, healthy and
sustainable world.

Get the
Power of
Plants

GROUP STRATEGY 2026 PLUS

Around 18,000 employees in our sugar, special
products, CropEnergies, starch and fruit segments
are committed to being the leading partner for plant-
based solutions on behalf of our customers.

We process agricultural raw materials into high-
quality products, especially into food for industrial
customers and end users but also feed and other
products for the food and non-food industries. In
this process, the raw materials are to a large extent
fully utilized and refined. Our marketing focuses on
business-to-business clients.

A strong ownership structure provides a reliable
framework for the company’s development.




Key Figures

2021/22 2020121 2019120 2018/19 20718 Revenues by segment
— € million 2021122 2020/21 +/=in %
) —
Revenues and earnings Sugar* 2623 2,255 164
Revenues € million 7,599 6,679 6,671 6,754 6,983 Special products 1781 1,710 41
EBITDA € million 692 597 478 353 758 CropEnergies 1,004 774 298
EBITDA margin % 9.1 8.9 71 5.2 10.8 Starch? 940 774 214
Operating result € million 332 236 116 27 S5 it 1,251 1,166 72
i i 0,

Operating margin o 44 35 1.7 0.4 6.4 Group total 7,599 6,679 13.8
Net earnings € million 123 -36 -55 —805 318

*Prior-year figures adjusted.

Cash flow and investments First-time reporting of the starch segment in the 2021/22 financial year.

Cash flow € million 560 475 372 377 693 TABLE 002
Investments in fixed assets?! € million 332 285 335 379 361

Investments in financial assets/acquisitions € million 4 15 13 15 432

Total investments € million 336 300 348 394 793 Operating result by segment

Performance € million 2021/22 2020721 +1=in %
Fixed assets? € million 3,215 3,209 3,322 3,221 3,260 Sugar? =21 -128 -84.1
Goodwill € million 707 722 740 730 1,390  Special products? 117 159 —26.4
Working capital € million 2,318 2,179 2,213 2,008 1,888 CropEnergies 127 107 18.7
Capital employed € million 6,325 6,222 6,388 6,072 6,650  Starch? 57 45 25.3
Return on capital employed % 5.3 3.8 1.8 0.4 6.7 Fruit 52 53 -1.9
Capital structure Group total 332 236 40.6
Total assets € million 8,441 7,973 8,415 8,188 9,334 2';’:2{5:1 :"egpugretsinagdgﬁﬁ:-stamh Segment in the 2021/22 financial year,

Shareholders’ equity € million 3,699 3,536 3,673 4,018 5,024 ABLE 005
Net financial debt € million 1,466 1,511 1,570 1,129 843

Net financial debt to cash flow ratio 2.6 3.2 4.2 3.0 1.2

Equity ratio % 43.8 443 43.6 49.1 53.8

Net financial debt as % of equity (gearing) % 39.6 42.7 42.7 28.1 16.8

Shares

Market capitalization € million 2,493 2,661 2,873 2,625 3,014

Closing price on 28/29 February € 12.21 13.03 14.07 12.86 14.76

Earnings per share € 0.32 —-0.52 —0.60 —4.14 1.00

Dividend per share? € 0.40 0.20 0.20 0.20 0.45

Employees 18,019 17,876 19,188 19,219 18,515

*Including intangible assets.
22021/22: Proposal.

TABLE 001
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Letter from the executive board

MANNHEIM, 25 APRIL 2022

Dy ot holleag |

Just a few days before the end of our fiscal year, something
happened that for most of us had become unimaginable: war in
the middle of Europe. The totally unjustifiable attack on Ukraine
has caused suffering and destruction for its people. Stidzucker
condemns this aggression in the strongest possible terms and is
doing its utmost to support the Ukrainian people with donations
to aid organizations, provisions of food and shelter and paid leave
for active employees. We are doing our best to help the company’s
employees at our Ukrainian locations in situ.

In addition to the great suffering that this war in Ukraine brings
with it, the military campaigns along with sanctions and their
consequences impact our group of companies’ business results.
It starts with supplies and the rising prices of energy and raw
materials, but also affects the future perspective of the fruit
segment locations in Ukraine and Russia. Our centralized crisis
management team together with task forces in the divisions are

managing the risk and working on solutions with a view to the future.

However, at this juncture we would first like to take a look at the
fiscal year 2021/22 just ended, during which the Corona pandemic
was still the dominant challenge. We were again able to continue
to reliably supply customers with our products in the second

year of the pandemic and thereby remain true to our role as part
of the critical infrastructure. This was made possible by multi-
faceted health safety measures in our factories, comprehensive
Corona tests and vaccination campaigns, but especially thanks to
the continued tremendous commitment of our employees, for
which we once again wish to thank them. In recognition of their
performance, all employees again were paid a bonus at the be-
ginning of 2022.

Nevertheless, last fiscal year the economic impact of the pandemic
became significantly more noticeable than previously: supply
bottlenecks, and above all sharply higher costs for raw materials
and energy, as well as logistics and packaging, presented our
businesses with added challenges. Still, with revenues of € 7.6
(6.7) billion and an operating result of € 332 (236) million, we
were able to once again report substantial improvements and
thus achieve our targets for the fiscal year.

Group strategy 2026 PLUS refined

In addition to achievement of our near-term targets, the corporate
executive management team focuses on the sustainable future
growth of Siidzucker Group. The 2026 PLUS strategy is making our
company fit for the future as we evolve from being a major pro-
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cessor of agricultural raw materials to a leading partner for plant-
based solutions. To achieve this we have developed nine high
priority initiatives and four lighthouse projects on which to focus.
We now summarize them briefly.

Lighthouse project 1: Proteins

Two of the lighthouse projects are tightly integrated into existing
activities. The first is the proteins category: Our subsidiary BENEO
has been active in this market for quite some time, offering
products such as rice and textured wheat proteins. Here we have
decided to invest further and want to rapidly expand our proteins
portfolio throughout the group, building on the existing expertise.
To produce the necessary raw materials; for example, broad beans,
we are counting on regional, sustainable cultivation using our exist-

ing network of farmers.

Lighthouse project 2: Organic chemicals

Defossilization does not just apply to developing new energy
concepts. This is another reason our second lighthouse project is
organic chemicals, which are seen as sustainable renewable alter-
natives to fossil-based raw materials, especially in the chemical
industry. Our production processes and products such as sugar,
starch and ethanol are the perfect carbon source for many appli-
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cations. The organic carbon dioxide (CO,) produced during the
making of renewable ethanol, such as at our multipurpose site in
Zeitz, can be used to make polyurethane, a foam product. Renew-
able ethanol itself can also be used to make sustainable ethyl
acetate, a solvent, to name only two possible applications that we

are considering in the field of organic chemicals.

Lighthouse project 3: Sustainability

Our company requires a lot of energy. Since converting to other
sources of energies and reducing energy consumption can only
be achieved with a wide variety of investments and cannot happen
overnight, we have set clear objectives in our long-term climate
strategy. | invite you to review the details starting on page 31.
But to conduct our business sustainably, we also need to deal
with our employees responsibly and treat them as partners. A
comprehensive HR strategy is on our agenda. Some of the topics
addressed are further improving occupational health and safety

and promoting diversity.

Lighthouse project 4: Digitalization

The fourth lighthouse project — digitalization — is a prerequisite
for almost all of our business plans, opens the door to new op-
portunities, facilitates teamwork and optimizes and simplifies
our business processes. Our digitalization strategy is wide-
ranging and targets a variety of business areas. Our aim is to
provide tailored instruments and measures to support the devel-
opment of future growth sectors in our company as well as to
promote cross-divisional collaboration and agile work. We plan

to use strategic partnerships to expand our scope of action
wherever it makes sense. Of course an engineering foundation is
essential to all of this and we want to systematically enhance and
expand this capability. Digitalization also contributes significantly
to our commitment to sustainability and enables the provision of

intelligent supply chains and efficient production processes.

Overall satisfactory business growth in a sometimes difficult
market environment

Our 2026 PLUS strategy is ambitious and our work is laser-focused
on its objectives. The solid business performance in fiscal 2021/22
provides us with a stable financial base. Market growth and the
results improvement initiatives we have launched are having a
positive impact. However, some of this good news is offset by
shifts in demand caused by the Corona pandemic and sharply
higher costs for raw materials and energy; we will have to contend
with both factors, further aggravated by the effects of the war in

Ukraine, we will have to contend with for the foreseeable future.

Segment growth uneven in second Corona year

Details of the various segments’ growth can be found starting
on page 81, so the following is only a brief summary. We have
started to turn the sugar segment around and once again im-
proved the operating result significantly, but unfortunately still
had to report a loss for the fiscal year. We are diligently continu-
ing with the initiatives we have launched in order to achieve long-
term positive operating results, but are also pursuing additional
options. This starts with a reorganization of the sugar division,
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right through to developing new concepts for beet-based solutions,
the full impact of which is expected to unfold in the coming

fiscal years.

The special products segment’s performance was mixed. BENEQ’s
results were stable, above all because of the steady demand from
customers and consumers for nutrition enhancing and immune
system strengthening products. In contrast, Freiberger had to
contend with the anticipated weakening demand in the British
and American frozen pizza markets, aggravated by the fact that
volume in the German market did not quite match last year’s
numbers. During the first few months of the Corona pandemic in
2020, pizza sales had been unusually strong due to hoarding.
PortionPack Europe’s business continued to be affected by Corona-
related restrictions in the hotel and restaurant industries.

Fiscal 2021/22 was another record year for CropEnergies, driven
especially by the price of ethanol, which reached historic highs.
CropEnergies was able to more than offset the adverse impact of
higher raw material and energy costs thanks to higher sales reve-
nues for protein-based food and animal feed.

Last fiscal year marked the first time we reported the starch busi-
ness in a separate segment, which benefited among other things
from rising demand in various markets — not least the packaging
industry — for starch-based products. Overall growth was better
than expected and the new segment was still able to offset rising

raw material and energy costs.
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The fruit segment’s growth was mixed, with the fruit concentrates
division reporting positive results while the fruit preparations divi-
sion’s numbers were rather flat or down slightly.

Overall, last fiscal year Stidzucker Group took positive steps for
the future. It is gratifying that both rating agencies Standard &
Poor’s and Moody’s agreed and boosted our ratings.

Dividend payout recommendation doubled

In view of the renewed substantially improved result situation last
fiscal year, the executive and supervisory boards will recommend
a doubling of the dividend to € 0.40 (previous year: 0.20) per share
at the annual general meeting.

We continue to act responsibly and are investing in a
sustainable future

At this juncture, allow us to take a short step back and offer a
broader perspective of the political and societal environment in
which Stidzucker Group operates. Topics such as the demands of
the EU Taxonomy, the European Green Deal and the Farm to Fork

//’

DR. NIELS PORKSEN
(CEO)

INGRID-HELEN ARNOLD

strategy directly impact many of our company’s divisions and
present us with myriad challenges. In consideration of Siidzucker
Group’s ecological and financial long-term growth, we accept
these initiatives and are determined to transform them into op-
portunities for the company. Our 2026 PLUS strategy and above
all the lighthouse projects described above serve as a base for
these endeavors. We are investing in the successful economic
future of the company and are contributing to maintaining an
environment worth living in.

After several difficult years we are back on the track to success
and with our 2026 PLUS strategy, have prepared a road map path
for Stidzucker Group's future success. Still, we are only just start-
ing down this road. Even if not all of the changes immediately
have a direct impact on improving the financial results, execution
of the strategic initiatives will contribute to achieving sustainable
positive results in the medium term. Our forecast for fiscal
2022/23 faces the current extremely challenging environment,
marked by the uncertainties surrounding the Ukraine war, Russian

sanctions, general cost increases and persistently high volatility.

We would be more than happy to present all of the topics | have
just mentioned at a live annual general meeting and engage with
you personally; however, in view of the continued difficult situa-
tion for large gatherings we must again forgo this opportunity

and thus invite you to a virtual annual general meeting. We will
provide all relevant information in a timely and comprehensive

manner on our website at www.suedzucker.de/en.

In closing, we would like once more to expressly thank our
employees for their untiring commitment and you, honored
shareholders, for your support during the fiscal year 2021/22
just ended.

We wish every one of you health and optimism and hope for a

positive, peaceful future,

Yours truly,
Siidzucker AG
Executive board

L “Z QEQM? LBQ@Q N Y=\ o—

DR. THOMAS KIRCHBERG THOMAS KOLBL
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EXECUTIVE BOARD

From left

Dr. Thomas Kirchberg
Wirzburg/Germany
Chief Operating Officer (CO0)

Markus Mihleisen
Vienna/Austria

Chief Executive Officer of
AGRANA Beteiligungs-AG

Dr. Niels Porksen
Limburgerhof/Germany
Chairman/

Chief Executive Officer (CEQ)

Ingrid-Helen Arnold
Walldorf/Germany
Chief Digital Officer (CDO)

Thomas Kolbl
Speyer/Germany
Chief Financial Officer (CFO)
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Executive board

EXECUTIVE BOARD*

Dr. Niels Porksen
Limburgerhof/Germany
Chairman/Chief Executive Officer (CEO)

Portfolios

- Business excellence

- Change management

- Data protection

= Internal communication

- External communication

= Internal audit, compliance

- Strategy/Corporate development
- Top management

Initial appointment: 1 March 2020
Term ends: 28 February 2023

Born in 1963. Study of Agricultural Sciences
at the University of Kiel, Doctorate degree
in 1991. 1992 to 2009 in different manage-
ment positions at BASF SE. 2009 to 2013
executive board member (CAO) of Nord-
zucker AG. 2014 to 2020 at Nufarm AG,
including as Head of Commercial Opera-
tions and Group Executive.

* Other board memberships are listed on page 175.

Ingrid-Helen Arnold
Walldorf/Germany
Chief Digital Officer (CDO)

Portfolios

- Digitalization/IT

- BENEO

- Freiberger

= PortionPack Europe

Initial appointment: 1 May 2021
Term ends: 30 April 2024

Born in 1968. Master of Business Adminis-
tration from Ludwigshafen University of
Applied Sciences. Worked for the SAP soft-
ware group for 25 years, with extensive
experience in global management positions
in data business, business process innova-
tion, IT transformation, corporate strategy
and finance. Member of the executive board
of AGRANA Beteiligungs-AG since June 2021.

Dr. Thomas Kirchberg
Wirzburg/Germany
Chief Operating Officer (CO0)

Portfolios

- Research & Development, Services
= New business development

= Sustainability

= Human resources

- CropEnergies

- Sugar (Suidzucker)

= Agriculture

Initial appointment: 1 September 2007
Term ends: 31 August 2022

Born in 1960. Enrolled in agricultural
studies in Gottingen, Germany. Doctorate
degree in 1988. Joined Stidzucker AG in
Ochsenfurt, Germany in 1989. Appointed
manager of the central region in 1995.
Appointed chairman of Stidzucker Interna-
tional in 1997 and a year later, also took
responsibility for Moldova. Named speaker
of the executive board of Stiidzucker Polska
in 2004. Member of Siidzucker AG’s execu-
tive board since September 2007.

Thomas Kolbl
Speyer/Germany
Chief Financial Officer (CFO)

Portfolios

= Controlling

- Finance

= Investor relations

- Legal

= Procurement/Investments
- Property/insurance

- Taxation

Initial appointment: 1 June 2004
Term ends: 31 May 2024

Born in 1962. Started his career as an
industrial business manager, then enrolled
in business administration at the University
of Mannheim, Germany, with a degree in
business administration. Joined Stidzucker
in 1990. Director of strategic corporate
planning, corporate development and
investments prior to being appointed to
the executive board in 2004.
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Markus Mihleisen
Vienna/Austria

Chief Executive Officer of AGRANA
Beteiligungs-AG (CEO AGRANA)

Portfolios

= Fruit
- Starch
= Sugar (AGRANA)

Initial appointment: 1 June 2021
Term ends: 31 May 2024

Bornin 1966. Degree in Business Administra-
tion from the University of Mannheim and
Master of Business Administration from the
Schulich School of Business, York University,
Toronto, Canada. Has worked in the food and
beverage sector for more than 20 years,
including at Nestlé, General Mills and, as of
2018, at Arla Foods as Group Vice President.
CEO of AGRANA Beteiligungs-AG since
June 2021. Also a member of the executive
board of Stidzucker AG since June 2021.
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Dr. Hans-Jorg Gebhard
Chairman
Eppingen, Germany

Former Chairman of the Association of
Stiddeutsche Zuckerriibenanbauer e. V.

Franz-Josef Mdllenberg?
First Deputy Chairman
Rellingen, Germany

Former Trade Union Chairman of the
Food and Catering Union

Erwin Hameseder
Second Deputy Chairman
Muhldorf, Austria

Chairman of Raiffeisen-Holding
Lower Austria — Vienna reg. Gen. m.g.H.

Fred Adjan?
Hamburg, Germany

Deputy Trade Union Chairman of the
Food and Catering Union

Helmut Friedl
Egling a. d. Paar, Germany

Chairman of the Association of
Bayerische Zuckerriibenanbauer e. V.

Ulrich Gruber?
Plattling, Germany

Deputy chairman of the central works council
of Stidzucker AG

Veronika Haslinger
Vienna, Austria

Managing director of Raiffeisen-Holding
Lower Austria — Vienna reg. Gen. m.g.H.

* Other board memberships are listed starting on page 173.

2 Employee representative.

Georg Koch

Wabern, Germany

Chairman of the Association of
Zuckerriibenanbauer Kassel e. V.

Susanne Kunschert
Stuttgart, Germany

Managing director of
Pilz GmbH & Co. KG

Ulrike Maiweg?
Bellheim, Germany

Deputy chairwoman of the works
council at the Mannheim headquarters
of Stidzucker AG

Walter Manz

Dexheim, Germany

Chairman of the Association of
Hessisch-Pfalzische Zuckerriibenanbauer e.V.

Julia Merkel
Wiesbaden, Germany

Member of the executive board of
R+V Versicherung AG

Sabine Méller?
Hamburg, Germany

Divisional officer of the Food and
Catering Union

Angela Nguyen?
Biederitz, Germany

Deputy chairwoman of the works council of
Freiberger Osterweddingen GmbH & Co. KG
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Joachim Rukwied
Eberstadt, Germany

Chairman of the
German Farmers’ Association

Bernd Frank Sachse?
Zeitz, Germany

Chairman of the works council at
the Zeitz factory of

Slidzucker AG

Nadine Seidemann?
Donauwdrth, Germany

Deputy chairwoman of the works
council at the Rain factory of
Sudzucker AG

Dr. Stefan Streng
Uffenheim, Germany
Chairman of the
Association of Stiddeutsche
Zuckerribenanbauer e. V.

Wolfgang Vogl?

Bernried, Germany

Regional manager South

Offenau, Plattling and Rain factories of
Stidzucker AG

Rolf Wiederhold?

Wabern, Germany

Chairman of the central works council of
Stidzucker AG

ADDITIONAL INFORMATION
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REPORT OF THE SUPERVISORY BOARD

Laclios  oundl. fm%mm}

Before reviewing the supervisory board’s activities in the financial
year just ended, | would like to express — on behalf of all members
of the supervisory board — our deep sympathy for all those af-
fected by the war in Ukraine and our condemnation of the attack
by Russia on its sovereign neighboring state. The concern for the
well-being of its own employees and other people affected by the
humanitarian crisis has led the company to initiate a variety of re-
lief measures and to take immediate action — socially responsible
conduct that is expressly welcomed by the supervisory board.

The supervisory board will discuss the economic impact of this war
on Stidzucker Group's business activities and the measures the ex-
ecutive board will be deriving from it with the necessary due dili-
gence and the interests of the company in mind.

The coronavirus pandemic in particular shaped much of our work
on the supervisory board in the 2021/22 financial year just ended.
Communication within the supervisory board and with the execu-
tive board via hybrid meetings or conference calls became increas-
ingly routine during the second year of the pandemic. However, it
is no substitute for in-person meetings over the long term.

This is all the more true when it comes to discussing serious issues
such as the aforementioned consequences arising from the war in
Ukraine or measures for further implementation of the group’s
2026 PLUS strategy. As the supervisory board, it is particularly
important for us to confront these challenges responsibly and
with foresight. But now that we have presented a brief outlook on

future challenges, let us return our attention to the 2021/22 finan-
cial year.

The supervisory board continued to work on the basis of mutual
trust and in the spirit of a results-oriented team with the executive
board in fiscal 2021/22. In doing so, the supervisory board concen-
trated on the tasks for which it is responsible by law, the compa-
ny’s articles of association and the rules of procedure: to monitor
and advise the executive board in the latter's management of the
company.

The supervisory board was directly involved in all decisions of ma-
terial importance affecting Stidzucker Group and was continuously
advised in detail and in a timely manner on all issues related to
corporate planning and further strategic development, business
activities, the status and development of Stidzucker Group includ-
ing risk situation, as well as risk management and compliance.

The executive board updated the supervisory board at all ordinary
meetings on the course of business as well as the company’s situ-
ation. Between meeting dates, the supervisory board was regularly
informed about current developments and all significant business
transactions. The executive board reports were mainly updates
about the company’s situation and development, strategy and sus-
tainability, corporate policy and profits as well as Siidzucker AG’s
and Siidzucker Group’s corporate, treasury, investment, research
and personnel budgets. In addition, the supervisory board chair-
man took part in executive board meetings and was informed by
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Dr. Hans-Jorg Gebhard

Chairman

the CEO in several working meetings about all important business
activities. Since the start of the Corona pandemic outbreak, the
executive board regularly updated the supervisory board on devel-
opments, actions taken and the situation of the company.

Supervisory board meetings and decisions

The supervisory board met with the executive board at four ordi-
nary meetings and two extraordinary meetings in fiscal 2021/22.
The executive board took part in the ordinary meetings — except
when discussing internal matters of the supervisory board. Be-
cause of the Corona pandemic, all meetings were held as hybrid
events — the supervisory board members were partly present on
site and partly connected virtually. In addition to the meetings, the
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supervisory board made four decision by written procedure. The
supervisory board approved all of the executive board’s decisions
after a thorough review and discussions.

The supervisory board approved a real estate matter by written
procedure on 23 March 2021.

At an extraordinary meeting on 7 April 2021, the proposal for a new
executive board compensation system was discussed in depth.

The new executive board compensation system was approved in
principle and personnel decisions were made at the extraordinary
meeting on 26 April 2021.

The main focus of the 19 May 2021 meeting was the review and
approval of Siidzucker AG's financial statements and the consoli-
dated financial statements dated 28 February 2021. The CFO pre-
sented the 2020/21 consolidated financial statements, outlined
the individual financial statements and dealt with the dependent
company report. The auditor PricewaterhouseCoopers GmbH
Wirtschaftspriifungsgesellschaft (PwC) then reported on the ma-
terial findings and results of the audit, which included the account-
ing-system-related internal control systems. The board followed
the executive board’s proposal for the appropriation of retained
earnings and approved the supervisory board report. The board
made preparations for the 2021 virtual annual general meeting
and adopted the agenda and proposed resolutions. In addition, the
board presented its choice for the auditor to shareholders at the
annual general meeting based on the recommendations of the
audit committee. The concept for the sugar and starch segments
was also presented and intensively discussed. The supervisory
board dealt with the regular agenda item of compliance. Further-
more, the supervisory board approved a supplement to the invest-
ment plan of BENEO and Freiberger. In addition, personnel matters
were discussed. The new executive board compensation system
was also discussed again and finally resolved.

On 9 June 2021, the supervisory board approved by written pro-
cedure an adjustment to the executive board’s compensation and
retirement benefits.

At its meeting on 14 July 2021 - the day before the ordinary an-
nual general meeting — the CFO presented the mid-term plan. The
supervisory board approved the investment plans for 2022/2023,
the long-term investment programs of Siidzucker Group as well as
investment amendments. In addition, a real estate matter was ap-
proved. Personnel matters were also dealt with and targets were
set for the 2021/22 fiscal year relating to the executive board com-
pensation system.

The supervisory board approved at its meeting on 23 September
2021 a real estate matter by written procedure.

The meeting on 11 November 2021 focused on the investments
in ED&F Man, Freiberger-Richelieu Foods and AGRANA Zucker. The
CFO provided an update of the result projections for 2021/22. Cor-
porate governance was discussed as always during the November
meeting. In addition, the board conducted the annual self-assess-
ment of its activities and adopted the 2021 declaration of compli-
ance and the amendment of the standard rules of procedure for
the audit committee. In addition, the board approved CropEnergies
investment supplements and a real estate matter. Finally, internal
supervisory board matters were dealt with as a separate agenda item.

The supervisory board approved an adjustment to the executive
board’s compensation by written procedure on 25 November 2021.

At the 23 February 2022 meeting, the CFO presented the updated
results projection for 2021/22. The supervisory board approved in-
vestment supplements for the sugar (Studzucker), BENEO and
PortionPack Europe divisions. It also discussed the current status
of the 2026 PLUS strategy project. The supervisory board decided
to reorganize its committees, amend its rules of procedure and the
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rules of procedure for the audit committee, and revise the diversity
concepts for the supervisory board and executive board. A resolu-
tion was also passed on the invitation to tender for the audit of the
2023/24 financial statements. Personnel matters were also dis-
cussed and the targets were set for 2022/2023 the fiscal year relat-
ing to the executive board compensation system.

Supervisory board committees

The supervisory board to date set up six committees to enable its
efficient fulfillment of duties (executive committee, mediation
committee, audit committee, agricultural committee, nomination
committee and economic and social committee), each of which
is made up of an equal number of shareholders’ and employees’
representatives. The current members of the committees are pre-
sented in the notes under item 37 “Supervisory board and execu-
tive board”.

In its meeting on 23 February 2022, the supervisory board de-
cided on a reorganization of its committees. With a new supervi-
sory board to be elected at the 2022 Annual General Meeting, the
reorganization and composition of the committees will be imple-
mented when the newly elected supervisory board is constituted.
A new strategy and sustainability committee will subsequently be
formed, with equal numbers of four representatives each from the
shareholder and employee sides. The agricultural committee will
also address increasingly important raw material issues, so it will
be renamed the “agriculture and raw material markets committee”
and will have four representatives each from the stockholders’ and
employees’ sides instead of three.

The supervisory board executive committee convened eleven
times in fiscal 2021/22: on 18 March 2021, on 7, 14, 19, 23, and
26 April 2021, on 19 May 2021, 14 July 2021, 11 November 2021 as
well as on 15 and 23 February 2022. In particular, the strategic
alignment of the company, but also corporate governance issues
and the introduction and implementation of the new executive
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board compensation system as well as personnel matters were
discussed in advance.

The audit committee convened four times during the year, in two
telephone conferences and two hybrid meetings:

At its 6 May 2021 meeting and in the presence of the external au-
ditors PwC the audit committee discussed matters relating to the
annual financial statements of Stidzucker AG and the consolidated
financial statements as of 28 February 2021. It prepared the super-
visory board financial review meeting — at which the chair of the
audit committee reported — and approved the recommendations
of the audit committee. In addition, the audit committee discussed
the recommendation regarding the appointment of the auditors,
checked their independence and finally submitted a recommenda-
tion to the supervisory board in favor of the appointment of PwC
as auditor of the consolidated financial statements and as auditor
of the non-financial statement (limited assurance) for the financial
year. The audit committee had previously evaluated the quality of
the financial statements audit. At its May meeting, the supervisory
board also dealt with the topic of compliance.

At the meeting on 6 July 2021, the audit committee discussed
with the executive board the quarterly statement Q1 of the 2021/22
financial year. It dealt with the auditor’s quotation for the audit as-
signment and awarded the audit assignment for the annual audit
of the financial statements and the audit of the non-financial dec-
laration (Limited Assurance) to PwC — subject to its election as
auditor by the Annual General Meeting.

In the 12 October 2021 audit committee meeting, the auditors
dealt with monitoring the accounting process, the effectiveness of
the internal controlling system, the risk management system and
the internal audit system, as instructed by the supervisory board.
This included discussions on expanding risk reporting to include

sustainability, climate change-related risks, and consideration of
the disclosures recommended by the Task Force on Climate-related
Financial Disclosures (TCFD). Another agenda item was the discus-
sion of the 2021/22 half-year financial report.

In the telephone conference on 11 January 2022, the audit com-
mittee discussed the Q3 2021/22 quarterly statement with the
executive board.

All members attended at the audit committee meetings and tele-
phone conferences.

The agricultural committee convened on 11 November 2021.
Stidzucker AG's agricultural division presented its report and infor-
mation was provided and discussed on Carbon Farming.

The chairs of the committees reported their findings at the subse-
quent supervisory board meetings.

The mediation committee had no reason to convene in fiscal year
2021/22. Neither did the social committee and the nomination
committee meet.

Attendance

Mr. Erwin Hameseder and Dr. Stefan Streng were absent from the
extraordinary supervisory board meetings on 7 and 26 April 2021,
respectively. Mr. Fred Adjan and Ms. Julia Merkel did not attend
the supervisory board meetings on 14 July and 11 November 2021,
respectively. Mr. Erwin Hameseder was absent from the meetings
of the executive committee held on 18 March and 7 April. Other-
wise, all supervisory board and/or committee members physically
or virtually attended the meetings. Nonparticipation was excused
in each case.
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Supervisory board self-assessment

In accordance with recommendation D.13 of the German Corpo-
rate Governance Code (Code), the supervisory board again as-
sessed how effectively it works overall and how its committees
fulfill their work. This is done annually using a questionnaire, with-
out external assistance. Each year, the questionnaire is revised ac-
cording to the latest changes to the code. The questionnaire was
assessed in the meeting on 11 November 2021, at which time the
results were discussed and improvement recommendations made.
The aim is to continuously improve the work of the supervisory
board and its committees.

Compliance

On 20 January 2022, the executive board, external auditor, chairman
of the supervisory board and audit committee sat for the regular
fraud and corruption risks review meeting. The topics presented
and discussed included the assessment of business risks and
measures to limit the risks arising from fraud and corruption.

Corporate governance

A detailed description of corporate governance at Siidzucker, in-
cluding the wording of the supervisory board’s diversity goals for
its future composition and the declaration of compliance for 2021
issued by the executive and supervisory boards, can be reviewed in
the corporate governance report. In addition, all relevant informa-
tion is available on the Internet at www.suedzucker.de/en/Investor-
Relations/Corporate-Governance.

The executive board fully complied with its duties as prescribed by
law, the company’s articles of association and the standard rules
of procedure regarding reporting to the supervisory board and did
so in a timely manner. The supervisory board is confident that
company management is acting properly, and that the company’s
organizational structure is effective. It discussed these subjects in
detail with the auditors. The same applies to the effectiveness of
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Stidzucker Group's risk management system. Here too, the super-
visory board was updated in detail by the executive board.

Conflicts of interest

The supervisory board was not advised in fiscal 2021/22 of any
conflict of interest on the part of any of its members, nor of mem-
bers of the executive board, especially one that could arise as a
result of a consultation or board duty related to customers, suppli-
ers, creditors or other business partners.

Financial statements

The auditors PwC were selected by the shareholders at the ordi-
nary annual general meeting on 15 July 2021 at the recommenda-
tion of the supervisory board. PwC has reviewed the financial
statements and management report of Stdzucker AG for fiscal
2021/22, the recommendation of the executive board for appropri-
ation of retained earnings and the consolidated financial state-
ments and management report for 2021/22 and issued a qualified
audit opinion on each of them. The auditor also confirmed that the
executive board suitably complied with its duties as outlined in ar-
ticle 91, paragraph 2 of the German Stock Corporation Act (AktG).
In particular, it established an appropriate information and moni-
toring system that meets the needs of the company and that is
suitable for early detection of developments that may threaten the
company'’s survival. PwC has audited the group and individual fi-
nancial statements since the 2003/04 fiscal year. Christina Popperl
has been the responsible auditor at PwC for Stidzucker AG since
2020/21.

In view of the declaration by Stddeutsche Zuckerriibenverwer-
tungs-Genossenschaft eG (SZVG), Ochsenfurt, Germany, which
states that SZVG holds over 50 % of the voting rights of
Stidzucker AG in terms of own holdings or minority interests, the
executive board has prepared a report on related party transac
tions in accordance with article 312 of the German Stock Corpora-
tion Act (AktG). The auditor reviewed this report and reported its
findings in writing. It confirmed that the facts set out in the report
are true, that the contractual transactions itemized in the report
are not unreasonably high and that there are no grounds for the
measures referred to in the report or a significantly different as-
sessment than that of the executive board.

The documents to be audited and the PwC audit reports were sent
to each supervisory board member in a timely manner. Represent-
atives of the auditors PwC participated virtually in the audit com-
mittee’s 10 May 2022 meeting and in the supervisory board’s
financial review meeting of 18 May 2022 and provided a detailed
report on the proceedings and result of the audit of the financial
statements and the non-financial statement (Limited Assurance).
After carefully reviewing the auditor’s reports, the supervisory
board agreed with the results of the PwC audit. The results of the
preliminary review by the audit committee and the results of its
own review are in complete agreement with the results of the ex-
ternal audit. The supervisory board raised no objections to the
audit reports submitted. In its meeting of 18 May 2022, it endorsed
the financial statements for Stdzucker AG and consolidated
Stidzucker Group financial statements prepared by the executive
board. The financial statements of Stidzucker AG are thus adopted.

The supervisory board concurs with the executive board’s recom-

mendation made on 4 April 2022 regarding the distribution of a
dividend in the amount of € 0.40 per share.
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Personnel matters
There were no personnel changes on the supervisory board in the
2021/22 fiscal year.

Ms. Ingrid-Helen Arnold was appointed to the executive board as
an additional member (Chief Digital Officer, CDO) with effect from
1 May 2021. As successor to Mr. Johann Marihart, whose appoint-
ment expired on 31 May 2021, Mr. Markus Mihleisen, CEO of
AGRANA Beteiligungs-AG, Vienna, Austria, was appointed as an
additional executive board member with effect from 1 June 2021.

Together with the executive board, the members of the supervi-
sory board would like to pay their respect to those active and for-
mer employees and members of the supervisory board of the
Stdzucker Group who passed away during the year.

The supervisory board thanks the executive board and all employ-
ees of Siidzucker AG and its affiliated companies for their perfor-
mance during the year.

Mannheim, 18 May 2022
On behalf of the supervisory board

DR. HANS-JORG GEBHARD
CHAIRMAN
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SUDZUCKER SHARES AND CAPITAL MARKET

Capital market environment

Stock market performance in fiscal 2021/22 continued to be domi-
nated by the Corona pandemic. Despite considerable real economy
problems and increased volatility, stock markets continued to set
records. The Dow Jones and NASDAQ as well as the DAX®, MDAX®
and SDAX® saw new record highs in November 2021.

Due to significant regional differences in lockdowns and the corre-
sponding differences in the affected industrial sectors, corporate
profit and profit forecasts continued to show very mixed develop-
ment across the globe in the reporting period. Companies that
were already unable to issue any profit forecasts at all in 2020 con-
tinued to do so in many cases in 2021. The election in the USA
overshadowed the trade conflict between the USA and China. It
was replaced by geopolitical conflicts (e.g. Ukraine crisis) and the
sharp rise in inflation. In this context, the substantial increase in
energy and raw material prices, in particular gas prices, played an
important role.

The fact that the DAX® rose significantly despite this was due to
the continued massive available liquidity as central banks main-
tained their policy of low interest rates and initial improvements in
results against the backdrop of interim easing measures within the
pandemic. The American elections and inauguration of a new pres-
ident in January 2021 also had a positive impact on markets. After
the U.S. Federal Reserve had already reversed its monetary policy
already in 2019 with three key interest rate cuts, a further signifi-
cant reduction to just 0.00 to 0.25 % followed in March 2020
ahead of the looming pandemic-related economic crisis. In January
2022, the US Federal Reserve announced a possible increase in the
key interest rate for March 2022. The European Central Bank cut

the deposit rate by ten basis points to —0.5 % on 12 September
2019 and confirmed this rate throughout calendar years 2020 and
2021.

The yield on ten-year government bonds, which had already be-
come negative in 2019, remained at a similarly low negative inter-
est level of about —0.5 % in 2021. Since the beginning of calendar
year 2022, the negative interest rate declined and was temporarily

quoted with a positive yield. At the end of February 2022, the neg-
ative interest rate was +0.19 %. The difference in yields between
ten-year government bonds and the dividend yield of the DAX®
thus continued.

Following the aforementioned all-time highs in November 2021,
DAX®, MDAX® and SDAX® ended February 2022 at 14,461 and
31,873 and 14,475 points respectively.

Siidzucker’s share price performance

1 March 2021 to 28 February 2022
Share price in €

Annual High: € 14.52
29 March 2021

8 July 2021,

Q1 statement:
Outlook 2021/22
confirmed

24 March 2021,
Preliminary figures
fiscal 202021

14 October 2021
Q2 report:

Outlook 2021/22
confirmed

15 December 2021:
Q3 significantly above
previous year

Closing price: € 12.21

15 September 2021: 28 February 2022

Q2 significantly above
previous year

16 June 2021
Q1 significantly below
—_— previous year
20 May 2021,
12 . |
analysts’ conference: 13 January 2022,
first outlook 2021/22*: Q3 statement:
€300~ 400 million Outlook 2020/21 confirmed
15 July 2021, Annual low: € 11.83
Annual General Meeting: 24 February 2022
Dividend paid
11
March 2021 May 2021 July 2021 September 2021 November 2021 January 2022

* The forecast relates to the expected consolidated group operating result during the respective fiscal year.
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Siidzucker share data

Siidzucker’s share price performance vs.
the MDAX® and SDAX®

2021/22 2020/21
(1 March 2017 to 28 February 2022)
Market capitalization’ € million 2,493 2661 Indexin %
Freefloat — market capitalization® € million 723 790 200
Number of shares outstanding at € 1* million shares 204,158,901 204,183,292
Xetra® closing price® € 12.21 13.03 150
High for the year (Xetra®) € 14.52 17.54 Rk
Low for the year (Xetra®) € 11.83 10.77 100 o 7
Average trading volume/day? thousands of shares 523 737 WW@M
Cumulative trading turnover € million 1,793 2,457 50 Stidzucker
Closing rate SDAX®? points 14,475 15,110 0
Performance Stidzucker share (1 March to 28 February)? % —4.8 —-6.2 Febr. Febr. Febr. Febr. Febr. Febr.
Performance SDAX® (1 March to 28 February) % —4.2 334 2017 2018 2019 2020 202 2022
DIAGRAM 002
Dividend* €/share 0.40 0.20
Dividend yield % 33 15
Earnings per share € 0.32 -0.52
' Balance sheet date.
“Total daily trading volume on all German stock exchanges where the share is admitted for trading.
*Suidzucker total return index, considers share development and dividend distribution.
#2021/22: Proposal.
TABLE 004

Siidzucker’s share price performance

Starting from an opening price of € 13.37 on 1 March 2021, the
share price reached its high for the year of € 14.52 as early as
29 March 2021 following the presentation of the preliminary fig-
ures for the previous 2020/21 financial year. In line with the market
as a whole, the share price moved sideways for the most part,
reaching a low for the year of € 11.83 on 24 February 2022.
Stidzucker’s share price closed at € 12.21 at the end of the fiscal
year. The decline of —4.82 % roughly corresponded to the SDAX®'s
decline of —4.21 %.

Shareholder structure stable

Stidzucker AG continued to have two major long-term sharehold-
ers. As of 28 February 2022, SZVG held 60.3 % of Siidzucker AG's
shares (own shares and fiduciary shares). Zucker Invest GmbH, the
second major shareholder representing Austrian shareholders of
Raiffeisengruppe, hold 10.3 % of the shares. The free float portion
of Stidzucker shares, 29.4 %, is held by private investors, invest-
ment funds, pension funds and insurance companies in Europe
and North America.
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Siidzucker AG bonds

Bond Coupon Volume ISIN Listed on
Hybrid bond 2005 Perpetual NC 10* variable € 700 million XS0222524372  Luxembourg (regulated market)
Bond 2016/2023 1.250 % € 300 million XS1524573752  Luxembourg (regulated market)
Bond 2017/2025 1.000 % €500 million XS1724873275  Luxembourg (regulated market)

*First issuer call right for Stidzucker as of 30 June 2015; subject to Stidzucker having issued, within the twelve months preceding the call becoming effective, parity securities and/or junior securities (hybrid capital or
shares) under terms and conditions similar to those of the bond (according to & 6 para. 5 and 6 of terms and conditions).

Rating

Stidzucker’s clear strategic aim is to maintain and confirm its
investment grade rating. The company’s conservative financial
policies focus on strengthening the balance sheet and earnings
indicators.

Stidzucker has commissioned Moody'’s rating agency since 1991 to
evaluate and publish its corporate credit profile. In addition, Stand-
ard & Poor’s (S&P) has evaluated the creditworthiness of the com-
pany and its bonds since 2003. Stidzucker has always received an
investment-grade rating, which is a testament to the company’s
strong creditworthiness, as well as its sustainable cash flow and
earnings capacity.

On 17 January 2022, Moody’s confirmed the company’s corporate
and bond rating of Baa3 and raised the outlook from negative to
stable. Moody’s left the subordinated hybrid bond equity credit
rating unchanged at 75 %.

S&P confirmed its long-term corporate rating of BBB- on 21 Octo-
ber 2021 and increased the outlook from negative to stable. The
subordinated hybrid bond was recognized at 50 % equity.

TABLE 005

Communications with the capital markets
Communication with investors, analysts and other market partici-
pants continued to take place virtually given the Corona pandemic.
The executive board and Investor Relations presented and ex-
plained the Group’s performance in numerous online road shows
and conferences. Siidzucker publishes all key information on its
website in a timely and transparent manner.

Siidzucker share stock market data

ISIN DE 000 729 700 4

WKN 729 700

Trading places Xetra®, Frankfurt, Stuttgart, Munich, Hamburg,
Berlin, DUsseldorf, Hanover (over-the-counter)

Ticker symbol SZU

Reuters ticker symbol SZUG.DE (Xetra®), SZUG.F (Frankfurt)

Bloomberg ticker symbol  SZU GY (Xetra®)

TABLE 006
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ABOUT THE GROUP

Group structure

Stidzucker AG, a German stock corporation based in Mannheim, is
the parent company of Siidzucker Group and also its largest oper-
ating company. The consolidated financial statements include the
parent company — Siidzucker AG — and 134 (140) other entities, of
which Siidzucker AG is directly or indirectly the majority share-
holder. A total of 16 (16) of those entities were accounted for in the
consolidated financial statement using the equity method. For
additional details about Stidzucker’s share ownership in other
companies, please see the list of shareholdings in accordance with
section 313 (2) HGB which is published together with the consoli-
dated financial statements as of 28 February 2022 in the electronic
Federal Gazette and separately on the company website.

Stidzucker Group comprises five segments: sugar, special products,
CropEnergies, starch and fruit. The sugar, special products and
fruit segments are subdivided into a total of eight divisions accord-
ing to product or region. AGRANA Beteiligungs-AG, comprising the
sugar, fruit juice concentrates and fruit preparations divisions and
the starch segment, is managed as an exchange-listed company;
CropEnergies AG is also a stock exchange-listed company.

Corporate departments of Stidzucker AG with group functions
perform tasks and functions for several segments or divisions or
for the entire Stidzucker Group. Other subtasks are bundled in
financial shared service centers and research activities at several
research centers.

SUGAR SEGMENT

CROPENERGIES SEGMENT

3 Divisions

Sugar (Siidzucker)
N Sugar, specialty sugar products and co-products,
SUDZUCKER  e.g. animal feed
- 16 sugar factories, 1 wheat starch plant

Sugar (AGRANA)
. - Sugar, specialty sugar products and co-products,
NS e.g. animal feed

- 7 sugar factories, 1 refinery

G R4,

Agriculture

Joint venture/investment

- AGRANA-STUDEN, Bosnia-Herzegovina
LY (1 refinery, 50 % joint venture)

ED&F N
MAN - ED&F MAN, Great Britain (35 % share)

SPECIAL PRODUCTS SEGMENT

3 Divisions

BENEO
« - Functionalingredients for food, animal food
beneo and pharmaceutical sectors
- 5 production locations

Freiberger

eiberger

dressings and sauces
- 11 production locations

- Frozen and chilled pizza, frozen pasta dishes and snacks,

PortionPack Europe
lE’oﬂionPack “= - Portion packs
uropeGroup 7~ . .
- 7 production locations

- One of the leading European manufacturers of sustainably
produced ethanol, predominantly for the fuel sector,
as well as protein feed

- 4 producion locations

A
cropenergies

STARCH SEGMENT

- Starch for food and non-food sectors as well as renewable
ethanol

- 4 production locations

- Hungrana Kft. (1 Maize starch-, isoglucose- and ethanol
plant, 50 % joint venture)

RA 4

G

I\

FRUIT SEGMENT

2 Divisions
Gy, AGRANA Fruit
Y s - Fruit preparations for international food companies
ZINS prep p

- 26 production locations around the world
AUSTRIA JUICE
AUSTRIA - Fruit juice concentrates, fruit purees, natural flavors, beverage

4JUICE ingredients and pure juice for the fruit juice industry
- 14 production locations in Europe and China
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Group management

Stidzucker AG's executive board independently manages the busi-
nesses and is supervised and guided by the supervisory board. The
executive board is bound to work in the corporation’s interests and
is responsible for increasing shareholder value.

The executive board members are jointly responsible for managing
the entire company. Individual executive board members bear sole
responsibility for the executive board decisions related to the
group functions assigned to them. The executive board’s rules of
procedure outline the details of the board’s work.

The Chief Operating Officer (COO) and the Chief Executive Officer
of AGRANA Beteiligungs-AG (CEO AGRANA) jointly manage the
sugar segment. As part of this joint segment governance, the COO
has regional responsibility for the country subsidiaries — Germany,
Belgium, France, Poland, Moldova and distributors — of the sugar
division (Stidzucker). AGRANA's CEO has regional responsibility for
the sugar division’s (AGRANA) country subsidiaries in Austria, the
Czech Republic, Slovakia, Hungary, Romania, Bulgaria and Bosnia.
The COO is also assigned the CropEnergies segment and the CEO of
AGRANA the starch and fruit segments. The Chief Digital Officer
(CDO) heads the special products segment with the BENEO,
Freiberger and PortionPack Europe divisions.

Stidzucker AG's articles of association stipulate that important

business transactions are additionally subject to the consent of the
supervisory board.

* EBITDA: Earnings Before Interest, Taxes, Depreciation and Amortization

The executive board is responsible for appropriate risk monitoring
and management at the company. It is also responsible for ensuring
that executive management positions are appropriately filled. The
executive board is also responsible for ensuring that the company
complies with statutory requirements and in-house corporate pol-
icies and that group companies adhere to these rules (compliance).

The segment and divisional management organizations also
manage the day-to-day operational businesses in compliance with
the aforementioned requirements. The company uses a matrix
organizational structure, whereby the line functions are supported
and advised by central departments, which are authorized to issue
directives.

Value based management

The corporation’s management focus on sustainably improving
shareholder value. The objective of Siidzucker’s value-based
management system is to generate a higher return on capital
employed than the cost of capital in each segment and division
and thus create added value for the company’s shareholders.

Stidzucker uses a consistent group-wide reporting and planning
system together with centrally defined key figures. Key perfor-
mance indicators at group and segment level are operating result
and exclusively at group level EBITDA® and return on capital
employed (ROCE).

When calculating operating result, the result from operations
reported in the income statement is adjusted to reflect the results
of restructuring and special items as well as companies consoli-
dated at equity. After deducting non-cash depreciation and amor-
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tization, EBITDA is the measure of the company’s strong operating
cash flow capacity. Capital employed comprises the invested items
of property, plant and equipment plus acquired goodwill and
working capital as of the reporting date. Return on capital
employed (ROCE) is the ratio of operating result to capital
employed. Siidzucker calculates the cost of capital for the operat-
ing assets as the average of weighted equity and debt capital. The
costs of capital are specified for the segments and divisions by
taking into account the respective country and business risks.
Currently Stidzucker Group’s primary indicators for management
purposes are the financial performance indicators.

Financing management

Stidzucker’s growth is financed by a steady, strong cash flow, a
stable relationship with the company’s various shareholder groups,
access to international capital markets and reliable bank relation-
ships. Stidzucker’s clear strategy is to confirm its investment grade
rating. Siidzucker operates an optimal mix of financial instru-
ments, taking into consideration terms to maturity and interest
rates, including hybrid equity capital, bonds, promissory notes and
bank credits. The unique financing requirements during the fiscal
year due to the seasonality of the sugar sector (financing beet
purchases and inventories) means that securing short-term cash is
an important aspect of our financing structure. These short-term
financing needs are primarily secured through a commercial paper
program in the amount of € 600 million. Siidzucker Group has
additional liquidity reserves from unused syndicated credit lines
and other bilateral bank credit lines. These amounted to € 1.4
(1.4) billion as of the balance sheet date.
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The capital structure is managed based on a long-term outlook and
focuses on the factors associated with an investment grade rating.
The key indicators Stdzucker uses to manage its capital structure
are the debt factor (ratio of net financial debt to cash flow), debt to
equity ratio (net financial debt as a percentage of equity) and the
equity ratio (equity as a percentage of total assets).

Additional information on operating result per segment and key
indicators related to capital structure are outlined in the “Business
report” section. Item 21, “Intangible assets” in the notes to the
annual report outlines how the costs of equity are derived. Addi-
tional information regarding financing management and details
about the financial instruments used are provided in the notes to
the financial statements under item 30, “Financial liabilities,
securities and cash and cash equivalents (net financial debt)”.

Business model

Stidzucker’s business model involves the use of plants to develop,
produce and market high-quality foods, food ingredients, animal
feed, ethanol and other products.

Various technologies are used for the procurement and processing
of plant-based raw materials, which are being continuously devel-
oped with regard to sustainability and efficiency.

Stidzucker Group’s product portfolio includes sugar, special sugar
products and glucose syrups, functional food ingredients, frozen
and chilled pizzas, portion pack articles, ethanol, animal feed,
starch, as well as fruit preparations and fruit juice concentrates.

The business activities to manufacture and market these
products and the related services are allocated to five segments
(— group structure).

We reliably serve the food, animal feed and petroleum industries
as well as consumer markets such as retail and the food service
market with our products in a customer-focused approach. In the
industrial markets, requirements such as quantity, quality, availa-
bility, and price are decisive, while in the consumer markets taste,
additional benefits, innovation, and convenience are key factors.
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Stdzucker operates worldwide with its special products, starch
and fruit segments. The sugar and CropEnergies segment’s
business activities are mainly focused on Europe.

Our raw materials and the markets we serve are globally
intertwined and subject to price fluctuations. Siidzucker’s diversi-
fied product portfolio and the various regional markets ensure a
balance of risks.

Our business model is based on sustainable operations. We
conserve resources when producing our products by using
low-emission and energy-efficient technologies and utilize the
agricultural raw materials to the fullest extent possible. Numerous
production sites are part of rural regions where agriculture is of
great importance. European standards for compliance, human
rights and working conditions, and adherence to the requirements
for healthy, safe food are essential pillars of our business.

Our employees contribute diverse experience, skills, knowledge,
personalities and cultures to Stdzucker and thus make our
company successful.
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Group strategy

Market situation

Current social developments and far-reaching changes in some of
our markets are presenting us with new challenges. Present and
emerging health trends combined with deliberations regarding
sugar consumption in Europe, rising demand for sustainable,
plant-based products, the desire for new, climate-friendly technol-
ogies and CO, reduction and growing demand for food across the
globe are changing the needs of our customers.

Moreover, our business is also influenced by megatrends such as
the global sugar consumption trend, per capita income, energy
demand and animal feed production, as well as volatile and cyclical
market conditions.

Going forward, Sidzucker Group sees all these trends as an
opportunity to even better meet these needs and those of society
as a whole.

Group Strategy 2026 PLUS

Sudzucker Group has set ambitious goals and launched a pioneering
change process with its Group Strategy 2026 PLUS. We are trans-
forming from a major processor of agricultural raw materials to a
leading partner of plant-based solutions for a livable, healthy and
sustainable world.

Get the
Power of
Plants

GROUP STRATEGY 2026 PLUS

D

Our group of companies aims to be even
more innovative, customer-focused and
consistently aligned with sustainability and
profitable growth.

PURPOSE

Our strategy is based on our Purpose,

Mission and Vision.
MISSION

VISION
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Our Purpose is to contribute to
an enjoyable, healthy, and
sustainable world based on
the power of plants.

Our Mission is to create value from
plants — for nutrition, energy

and beyond — being the partner of
choice for farmers, customers
and consumers.

Our Vision is to become the
leading integrated group for
plant-based solutions — locally,
regionally & globally.
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Five strategic directions
are key elements of our
Group Strategy 2026 PLUS

Our key directions demonstrate how we intend
to achieve our vision.

W\ N\ N\

~

™ e«
e e

Our employees
Using the skills and passion of our employees to
leverage more power from the Group

Sustainability

Committed to sustainable business

Markets and customers
Market and customer access
improvement

Plant-based solutions
Expansion of technology- and market-driven
value creation from plant-based raw materials

Profitable growth
Growing more profitably and
faster than competitors

Get the Power of Plants

GROUP STRATEGY 2026 PLUS

Procurement Offensive

Group Steering Model m Q

PROFITABLE
GROWTH

PLANT-BASED
SOLUTIONS

Innovation Strategy @ MARKETS &

CUSTOMERS
Digitalisation

SUSTAIN- Strategy

ABILITY
ﬂ HR Strategy

m Diversity

Internal Communication
Concept

(01013

Sustainability PEOPLE

Strategy

A number of focus initiatives have been launched to address the stra-
tegic directions. We have now defined four areas that will be driven
forward primarily by the strength of the entire group of companies.

The focus is on expanding the proteins business area and establish-
ing the new bio-based chemicals business, as well as developing
and implementing the digitalization and sustainability strategy.
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Proteins

Changing dietary habits, climate protection and animal welfare
are driving the demand for alternative protein products. The
focus is on markets for plant-based meat and fish substitutes.
We rely on a sustainable raw material base, which for us primar-
ily means procuring raw materials locally or regionally.

Prioritizing the use of legumes helps us support evolving agricul-
tural and climate policy measures on extended crop rotation.
Our roots and connection to agriculture are key elements of this
strategy. For instance, we partner with a network of beet grow-
ers and use our own acreage — particularly in the test and
startup phase. We implement our strategy in myriad ways: by
deliberately investing in our own production and through coop-
erative alliances.

Bio-based chemicals

The Stidzucker Group’s development work in the field of bio-
based chemicals is aimed at decarbonization, defossilization of
chemical production, recyclability and the biodegradability of
plastics, among other objectives. This is how we strike a balance
between economy and ecology.

Our bio-based chemicals enable us to offer sustainable alternatives
to fossil-based products. Producing consumable and packaging
materials from starch is one example of this.

Digitalization

For the Sidzucker Group digitalization means ensuring and
advancing an adequate, efficient IT infrastructure that connects as
many areas of the company as possible digitally supporting new
business models. We involve our customers and agricultural
partners in the process and develop new digital service solutions.

More effective integration of digital solutions in the production
environment — for instance using applications for daily work along
the entire value chain — helps us improve transparency and
contributes to increased efficiency and quality.

The introduction of a groupwide solution to support distribution
enables us to design our sales processes even more efficiently. We
also take a systems-oriented approach that focuses on customers
more than ever before.

In addition, based on new technologies and the systematic use of
data from our own agriculture, we are implementing an integrated
concept that creates the basis for new options for digital business
models in a changing agricultural environment.
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Sustainability

Stdzucker Group is committed to sustainable business in all
areas of the company and its activities. Detailed information on
the specification of our sustainability roadmap and the develop-
ment and implementation of the sustainability measures set out
therein can be found in — Sustainability.

Divisions’ strategies

Stdzucker Group Strategy 2026 PLUS and the divisional strate-
gies are designed to complement and reinforce each other. In
addition to organic growth, we also have acquisition opportuni-
ties as a group and innovations achieved through cooperative
ventures. We also take into account the requirements and trends
in the respective markets. Details of the respective divisional
strategies are provided directly in the corresponding segments.
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Sustainability

Sustainability strategy

Sustainability is one of five strategic directions firmly embedded in
the 2026 PLUS group strategy and is thus directly linked to the
purpose of the company, which is to contribute to an enjoyable,
healthy, and sustainable world based on the power of plants.
Implementation of the sustainability strategy has been given a
high priority as one of the group four lighthouse projects.

In fiscal 2021/22, the focus was on a strategic repositioning of the
corporate sustainability function, firm embedding of sustainability
in the organization and developing of a groupwide sustainability
strategy. At its core is our sustainability target picture, which
encompasses all sustainability topics identified as being material
to the group and its divisions.

We have identified eight sustainability topics as groupwide priorities.
Besides climate protection, they include water, circular economy,
sustainable procurement, work safety, employee satisfaction,
diversity and customers’ and consumers’ health. For each of these
topics, we are setting groupwide targets and concrete action plans
to achieve them.

In last fiscal year, we established groupwide targets for climate
protection, work safety and gender diversity and have set concrete
plans for achieving each of them (= Environment and Employees).
We linked the achievement of these targets to the executive
remuneration.

Last year we joined the Science Based Target Initiative (SBTi) to
support the key priority climate protection, thereby committing our-
selves to measurably reducing our CO, emissions in a verified way.

We will continue to formulate the content of the remaining priority
topics and execute the defined sustainability action plans in fiscal
2022/23. We will also focus on the new requirements of the
German Due Diligence Act, which calls for responsible supply chain
management.

Since commitment from all of our employees is key to implement-
ing of the sustainability program, we have intensified our internal
communications under the heading “Mission Sustainability”.

Sustainability management organization

To ensure the proper execution of sustainability throughout the
group, we have established a targeted organization. Overall
responsibility for sustainability rests with the executive board,

represented by the Chief Operating Officer (CO0) to ensure that
sustainability, including climate-related issues, is appropriately
considered in strategic corporate decisions.

The new sustainability board established in fiscal 2021/2022 is
responsible for implementing the groupwide sustainability strat-
egy and overseeing the sustainability activities of Stidzucker Group
on behalf of the executive board. The sustainability board also
supports the executive board in further development of the group’s
sustainability strategy. It is comprised of division heads and
selected corporate functions and is chaired by the COO.

The corporate function sustainability reports directly to the COO
and is responsible for managing the groupwide sustainability

Sustainability management organization

Supervisory board — Committee for strategy and sustainability

)

Executive board - COO

)

Sustainability board

Head of divisions

Sustainability manager of the divisions

qmu

Selected corporate functions

Corporate Function
Sustainability

Sustainability team
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program, including the sustainability targets and reporting. The ~ >takeholder groups and communications methods*

corporate function sustainability also defines the strategic direc- Information events (farmer
. o . L Press releases and talks, meetings, field days, exhibitions,
tion within Stidzucker Group and coordinates the sustainability cooperative research and projects, supplier forums); online platforms (raw
activities at the divisional level. political dialogue, meetings, = materials portal); supplier

talks, debate events, communication (awarding negotiations,

i 000 Farmers ) )
. R . d product websit f [tat
At the divisional level, sustainability managers are responsible in £ompany and product Websites NARE (raw materials) __ farming consultation)
their respective divisions for implementing the corporate guide- Society and the general public :*E.( @
lines for the strategic direction and the groupwide sustainability (residents, authorities, '
targets industry / business Suppliers
' associations, research and (energy, water,
scientific bodies, journalists, : capital goods,
The corporate function sustainability and the divisional sustaina- media, neighbors, political parties, operating SUPPUES,_
bility managers form the sustainability team, which is a platform politicians, schools, universities) . services, raw materials)

for cooperation, knowledge exchange and alignment. The team
meets every month as well as ad hoc.

The committee for strategy and sustainability was newly estab- o~0

) : . . o ~&

lished at the supervisory board level. With regard to sustainability, v SUDZUCKER @

this committee deals in particular with issues of corporate govern- Shareholders,

ance based on the principles of environmental and social sustain- _ capital markets, Customers
financial institutions, (end users,

ability and the key projects associated with this.

investors retail, industry)

At the interface between sustainability management and risk )
management, the committee for climate-related risks and oppor-
tunities was established, whose main task is to evaluate climate- (" U 0 ﬁ@h
related risks and opportunities. It consists of the corporate function Employees,
sustainability and the risk management committee members. Unions
Stakeholder Financial reports, Customer consultation,
Diagram 005 displays the stakeholder groups and communications  annual general meeting, Analysts’ application support/services,
method we consider relevant or important. The stakeholder groups ~ conferences, roadshows, conference calls, _ product specifications,

. . . dialogue with rating agencies, analysts T certifications, product websites,
surveyed are the same as in previous years. The Corona pandemic and shareholder representatives, \I, trade fair presence, surveys
continues to define the framework conditions for the types of  company website
dialogue. Further information on stakeholder groups and forms of Employee meetings, performance reviews,
dialog can be found in the corresponding chapters of this report staff magazine, newsletter,
(—> Share, Environment, Employees, Society, Research and Devel- intranet, training events, videos, online meetings, surveys

opment). 1 Events, discussions and meetings generally took place online.

DIAGRAM 005
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Materiality analysis Evaluation of the relevance of sustainability issues?*
The materiality analysis combines the external stakeholders’
assessments with Siidzucker’s own evaluations. The internal

. . ) . . = Dialogue with political institutions, - Workplace health and safety
estimation of relevance incorporates the economic, environmental political lobbying )
o . , K . = Vendor selection/procurement
and social impact of Siidzucker Group’s business activities. - Participating in and adhering to voluntary commitments : : :
= Climate protection/climate change

= Sustainability communication - Customer satisfaction
Following the introduction of sustainability reporting in recent - Packaging T
years, different stakeholder groups have been included in the - Adding value and creating jobs  Product safety and-consumer protection
materiality analysis process and asked to rate the degree of impor- - Talent and personnel development
tance of issues relating to various sustainability aspects (environ- - Responsible corporate governance

mental concerns, employee concerns, social concerns, human
rights and bribes and corruption prevention). The stakeholder
groups surveyed most recently included Siidzucker Group employees,
of which almost 1,350 ultimately participated in the survey in fiscal

2020/21. Prior to that, beet suppliers, customers, financial institu- - Waste
tions and representatives of the major shareholders were also - D‘al‘?gue ‘1"“”‘ C?fl“m”l”i“es and - Biodiversity
consideration or local concerns - i i i
asked. The results of all surveys have been incorporated into the Svender equality and diversity
= Water

following materiality matrix.

HIGH

The relevance of all categories within the materiality matrix is
considered high or very high. The individual topics are assigned to
the corresponding sustainability aspects. Reporting, the respective
guidelines and management approaches are integrated into the Stidzucker assessment
management report. (— Table 007). A detailed summary is
provided in the non-financial declaration chapter.

HIGH

Stakeholder assessment

! Adjustments have been made to the wording and groupings compared with the previous year.

DIAGRAM 006
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Summary of aspects subject to mandatory reporting

Sustainability aspects (content

of the non-financial declaration) Management report chapter/section
Environmental issues Environment

Employee issues Employees

Social issues Employees, society

Human rights Employees, society

Bribery and corruption control Corporate management and

responsibility / compliance

TABLE 007

Key sustainability-oriented initiatives and
organizations

Suidzucker Group is member of the following key sustainability-
oriented initiatives and organizations (— Table 008).

Sustainability rating

In addition to financial ratings, sustainability ratings are becoming
increasingly important for capital market participants. Stidzucker
is in regular contact with selected rating agencies.

Stdzucker Group has participated in the EcoVadis sustainability
evaluation system since 2013. EcoVadis is an initiative that evalu-
ates companies with respect to their acceptance of social respon-
sibility. Sidzucker regularly provides EcoVadis with extensive infor-
mation regarding various aspects related to the environment,
business ethics, employee and human rights as well as procure-
ment. The current rating score was upgraded from bronze status to
silver in the reporting year. Improvements were achieved in
particular in the areas of compliance and environment. The results
underpin the purchasing decisions of numerous customers from
the food industry.

Sustainable Development Goals (SDGs)
Stidzucker endorses the Sustainable Development Goals of the
United Nations, establishing a framework for sustainable eco-

Key sustainability-oriented initiatives and organizations

Organization Registered Office Member Since Objective
CDP London/UK Sudzucker AG 2020 Improve transparency on GHG emissions, climate risks, and
reduction strategies of companies and municipalities
Charta der Vielfalt e. V. Berlin/Germany Siidzucker AG 2008 Promotion of the recognition, appreciation and integration
of diversity into Germany's business culture
EcoVadis SAS Paris/France Sudzucker AG? 2013 Supplier assessment considering various aspects of
corporate social responsibility
Fairtrade Deutschland/Transfair e. V. Cologne/ Sudzucker AG 2006 Promotion of fair trade
Germany
SAl - Sustainable Agriculture Initiative Platform  Geneva/ Sudzucker AG? 2014 Promotion of sustainable agricultural practice
Switzerland
Science Based Targets initiative New York/USA  Siidzucker AG? 2022 Define and promote best practices for achieving science-
based climate goals
Sedex Information Exchange Limited London/UK Sudzucker AG? 2009 Promotion of good social and environmental practice in the
value chain
United Nations Global Compact New York/USA  Stidzucker AG? 2022 Promotion of actions to implement the Sustainable
Development Goals for a sustainable and inclusive global
economy

*More than one entity of Stidzucker Group endorses this initiative.

TABLE 008

nomic, ecological and social management. Our focus is on those Sustainable Development Goals that are substantially influenced by our
business model and where we can actually bring about change. Stidzucker is a member of the Global Compact, the world’s largest initia-
tive for sustainable and responsible corporate management. By joining, we have committed to integrate the universal sustainability prin-
ciples into our daily activities and to promote the Sustainable Development Goals.

GOOD HEALTH GENDER CLEAN WATER DEGENT WORK AND
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ENVIRONMENT

We are committed to conducting business sustainably and aim to minimize any possible negative im-

pact of our business activities on the environment.

Management policy

Stidzucker Group’s environmental and energy policy was adapted
during the past financial year and specifically expanded to cover
the climate topic. The company is thus committed to reducing the
resource requirements and environmental impact of its business
activities and to continuously improving the energy efficiency of its
production processes. This includes

= Complying with all statutory and internal rules and regulations

= Continuously reviewing and optimizing all plant designs,
production processes and associated supply chains

= Ensuring that management establishes strategic and opera-
tional targets and programs

= Systematically measuring target achievement and evaluating
the effectiveness of the established programs

= Ensuring that management provides the necessary resources
and information required to execute the programs and achieve
the planned targets.

Stidzucker Group companies utilize the following certified manage-
ment systems when executing their environmental management
programs:

= Quality management as per ISO 9001: Raffinerie Tirlemontoise
S.A., Saint Louis Sucre S.A.S, Stidzucker AG, Stidzucker Polska
S.A., CropEnergies and BENEO production locations

= |SO 50001 energy management system: German and Austrian
production plants of Siidzucker, AGRANA, BENEO, Freiberger
and CropEnergies; sugar production plants in France, Poland,
Slovakia, the Czech Republic and Hungary, the remaining fruit
juice concentrates division locations in the EU and Freiberger’s
factory in the UK.

= ESOS — Energy Savings Opportunity Scheme:
CropEnergies Wilton/UK

= EN 16247-1 and -3: CropEnergies, Loon-Plage, France
= “Les accords de branche de seconde génération”: Production

locations of BENEO, CropEnergies and Raffinerie Tirlemontoise
in Belgium
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The leading management system is ISO 9001. Processes and
responsibilities are defined by the central department for environ-
ment and occupational safety, documented in the management
system and their effectiveness regularly reviewed internally and
externally at the Raffinerie Tirlemontoise, Saint Louis Sucre,
Stdzucker, Stidzucker Polska, CropEnergies and BENEO production
locations. The necessary activities for other Siidzucker Group
companies are also managed in this way.

The environmental officers and the respective plant managers reg-
ularly monitor compliance with legal requirements.

We benchmark our production processes in order to set targets for
the continuous reduction of their negative impact on the environ-
ment. In addition, targets and measures are set at plant level and
adjusted in line with internal and external requirements.
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Climate protection

Climate strategy
Climate protection is a key concern for us. We accordingly continued to develop and specify the groupwide climate strategy as an integral
part of our long-term business strategy. As part of this, the climate targets set in fiscal 2020/21 have been tightened up.

Our approach is consistent with the Paris Agreement on climate protection and the targets of the European Green Deal and aligns with
national climate legislation requirements.

Our path toward climate neutrality includes not only actions associated with climate neutral production, but also minimizing CO, emissions
in our supply chains and preparing climate friendly biomass-based products for the non-food sector (— Table 009).

Our climate strategy to achieve climate neutrality includes the following action items:

Action areas Action plans

Climate neutral production
(CO, emissions scope 1 and 2)

« Improve energy efficiency
* Reduce CO, emissions scope 1
— Continuation of the coal phase-out by no later than 2032
— Fuel substitution (natural gas instead of coal or heating oils)
— Use renewable fuels (biogas, biomass, hydrogen)
— (partially) electrify process heat generation
* Reduce CO, emissions scope 2
— Obtain electricity from renewable/non-fossil sources

Science Based Target Initiative (SBTi)

Supply chain decarbonization (CO, emissions scope 3) * Reduce CO, emissions from agricultural raw material production

* Reduce CO, emissions from raw material and product transportation

Produce biomass-based products for the non-food sector
(replace fossil-based products)

« Produce bioenergy

« Produce intermediate products for bio-based plastics and/or bio-based chemicals
production

« Conduct research and development to further enhance technologies for producing bio-based
products

« Produce bio-based chemicals

A fundamental prerequisite for converting from fossil-based products to products from renewable sources is a suitable political and
economic framework.

TABLE 009
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In February 2022, we joined the Science Based Target Initiative
(SBTi) in order to underline our commitment in the field of

climate protection.

The initiative provides an internationally recognized standard
for corporate climate targets that defines emissions reduction
targets consistent with the level of decarbonization that,
according to climate science, is required to achieve global
objectives of the Paris Agreement.

Since joining the SBTi, Stidzucker has raised its previous
group direct CO, emissions reduction targets from its own
business activities (Scope 1 and 2) for the year 2030 from
30 % to 50 % (based on 3.7 million tonnes of CO, in the base
year 2018). By halving our emissions in only twelve years,
we are contributing to limiting global warming to 1.5 °C.

Stidzucker has also set a group reduction target for indirect
CO, emissions in its value chain (Scope 3). In line with

SBTi criteria, by 2030 we aim to reduce these emissions by at
least 30 % compared to the base year 2018.

Ultimately, we want to adapt the net zero target for emissions
Scope 1, 2 and 3 previously planned for 2050 so that it
matches the requirements of the new FLAG (Forest, Land and
Agriculture) directive of SBTi for land-intensive sectors. The
directive is still under development.

We are thereby committed to further reduce the carbon
footprint of our company in accordance with the latest find-
ings of climate scientists. We plan to have the targets vali-
dated by SBTi in fiscal 2022/23.



01 02

TO OUR SHAREHOLDERS

CONSOLIDATED MANAGEMENT REPORT

03

CONSOLIDATED FINANCIAL STATEMENTS

04

ADDITIONAL INFORMATION

Environment

Climate-neutral production

We are tackling three areas in order to achieve our goal of
climate-neutral production. Our primary aim is to boost energy
efficiency, followed by projects to reduce Scope 1 and/or Scope 2
CO, emissions. A major contribution here will come from replacing
our coal-fired equipment step-by-step and gradually converting to
renewable fuels. In addition, we prepared a group-wide roadmap
to obtain electrical energy from renewable sources.

A comprehensive analysis was conducted of the individual
segments’ and divisions” production sites. It identified successive
production plants in which pioneering technologies will be imple-
mented to significantly reduce CO, emissions. In the medium term,
this includes using biogas, biomass and hydrogen, as well as
electrification. Here we are taking advantage of our close ties to
agriculture. In the end, selecting the climate neutrality path will
depend on the policy framework in the respective country and
the technical requirements at each site. The projects needed to
reach the emission reduction targets that we identify in the various
divisions will be sequentially included in the company’s invest-
ment plans.

As we move forward, we will build on the experience gained from
completed projects as well as projects in progress. For example,
we are building an additional biomass power station required to
achieve climate neutral production at the Wanze location in Belgium.
With the exception of the lime kiln, fossil fuels will no longer be
required for production at the Pemuco site in Chile from as early as
2023. We operate biogas plants at various sugar segment sites.

According to current projections, by 2030 we will have invested
around € 600 million to achieve our climate targets for Scope 1 and
2 emissions.

Supply chains decarbonization
A further lever to implement our climate target consists of taking
steps to decarbonize our supply chains (Scope 3 emissions). They
comprise all other indirect emissions generated by the production
and transportation of purchased raw materials and goods, as well
as the distribution and use of same.

Last fiscal year, we calculated our Scope 3 emissions for the base
year 2018 for the first time, in a structured manner and according
to the Greenhouse Gas Protocol. Emissions calculations in the
upstream and downstream parts of the value-added chain are
ubject to significant uncertainty, particularly when it comes to
agricultural activities. This is due to the methodology on the one
hand and on the other, due to the limited availability of emission
data from cultivation. Subject to these limitations, we determined
that our Scope 3 emissions in 2018 amounted to nearly 10 million
tonnes of CO,. In other words, almost three quarters of Stidzucker
Group's total emissions are emissions in the upstream and down-
stream parts of the value chain, over which Siidzucker has no
direct control. Figure 08 shows the composition of Scope 1, 2, and
3 emissions over the total 13.6 million tonnes of CO,.

Composition of Stidzucker Group’s Corporate Carbon Footprint
for base year 2018

22 %

< 5%

73 %

W Scope 1

I Scope 2

[ Scope 3

DIAGRAM 007
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The Greenhouse Gas Protocol subdivides Scope 3 emissions into
15 categories. We analyzed our Scope 3 emissions accordingly
and identified four categories that comprise the major share of
emissions.

Share of the total

Category Scope 3 emissions
Category1  Purchased goods 78 %
Category 3 Fuel and energy-related emissions not

covered by either Scope 1 or 2 4 %
Category 4 Raw material transportation 6 %
Category 9 Products transportation 6 %

TABLE 010

The remaining categories, each comprising about 2 % or less, are
of minor importance and will therefore not be included in our
regular reporting.

As a food producer, Stidzucker Group's focus is necessarily on the
procurement of agricultural raw materials. In 2018, about sixty
percent of all Scope 3 emissions in Category 1 related to the following
agricultural raw materials: sugar beets, wheat, corn and dairy
products. In order to achieve our Scope 3 target, it will therefore be
essential for us to work hand-in-hand with our raw material suppliers.
We are already testing initial methods in the sugar beet cultivation
(— Carbon Farming Project).

Now that we have presented our Scope 3 emissions, our emission
reporting is complete. From fiscal 2022/23 onwards, we will report
the emissions associated with the relevant aspects of our value
chains on a yearly basis. Stidzucker advocates for harmonization
of methodological approaches to calculate Scope 3 emissions of
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Carbon Farming Project

The agricultural sector will also have to cut its emissions to
comply with the climate policy directives. We are currently
developing meadures for our key agricultural raw materials
that will enable us to reach the CO, reduction target of =30 %
by 2030. In addition to reducing CO,, it is necessary to in-
creasingly keep CO, in the soil and to avoid releasing the CO,
stored there.

In 2021, we started a project with twenty-seven pilot farms in
Germany and twenty in Belgium. Additional ones will follow
in France and Poland in 2022. The objective is to determine
which agricultural practices are valued by common carbon
accounting, and to what extent, and which are most effective
and feasible for sequestering carbon or reducing CO, emis-
sions when growing sugar beets and chicory. This will enable
us to establish a good basis for best practices, which we

can then make available to other agricultural suppliers in the

framework of our cultivation advisory services.

A key element of this initiative is a collaborative project with
the Cool Farm Alliance. This company has developed an IT
solution called the Cool Farm Tool, which is largely recog-
nized by our customers as a way to collect all relevant emission
data. The tool also gives us the ability to uniformly capture
data from the pilot projects in various countries. The data
collected can also be used when developing our Scope 3
emissions reduction roadmap.

processed agricultural commodities in the food sector and actively
collaborates on an appropriate methodology.

Provide biomass-based products for the non-food sector
We aim to expand our product portfolio to include biomass-based
products to exploit the opportunities arising from the transition to a
climate-neutral economy (—> Research and Development).

Energy use and emissions from our production plants in
the 2021/22 financial year

Since many of our manufacturing processes are very energy intensive,
we have already focused on improving energy efficiency and thereby
reducing greenhouse gas emissions for many years. In fiscal 2021/22,
Siidzucker underscored again its intent to further reduce emissions
when it participated in the CDP (formerly Carbon Disclosure Project).

We report energy use and emissions (scope 1 from direct energy use
and/or direct emissions and scope 2 from indirect energy use and/or
indirect emissions). These are parameters we can directly control.
The emissions are calculated in accordance with the Greenhouse
Gas Protocol.

In fiscal 2021/22, energy use remained unchanged at 49.8 million
GJ despite slightly higher raw material volumes processed. Abso-
lute scope 1 and 2 emissions decreased by 5 % to 2.9 million
tonnes of CO,. In addition to the change in the fuel mix, this was
due in particular to the higher share of renewable energies in
energy consumption which increased by 15 % compared with the
previous year.

Energy use (direct and indirect) at Stidzucker Group

2018/19 2019720 202021 2021122

B Renewable; millions of GJ B Non-renewable; millions of GJ

CO, emissions (scope 1 and 2) at Stidzucker Group

0.6

2018/19

201920

2020/21

2021722

M Scope 2; millions of tonnes of CO, M Scope 1; millions of tonnes of CO,
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Implemented and ongoing programs to boost energy efficiency
and cut emissions:

= We operate biogas plants at the sugar factories in Strzelin,
Poland, Kaposvar, Hungary and Drochia, Moldova, which gener-
ate renewable energy from biomass — primarily fresh or
fermented beet pellets or beet pellet silage — and feed it into
the public grid. In addition, many sites generate biogas in anaer-
obic wastewater treatment plants and use it to reduce the
demand for fossil fuels.

= A biomass boiler at the Pemuco, Chile site generates steam and
electricity mainly from forestry and wood processing waste.

= A biomass power plant in Wanze, Belgium generates thermal
and electrical process energy from the husks of the grain
delivered to the ethanol plant.

= Combined heat and power (CHP) plants in the sugar segment to
cut emissions.

= Use waste heat to operate low-temperature drying systems at
seven locations.

= Waste heat is used to heat the wastewater treatment plant at
the Offstein factory.

= Generation of electrical energy from hydropower at the Offenau
location.

= Switch to electric power from renewable sources at additional
locations.

= Replacement of existing equipment with highly energy-efficient
units, e.g., new evaporation station at BENEQ’s Offstein location.

Due to the variety of products we make, our manufacturing
processes are very diverse and thus have different energy needs;
however, overall, most require heat as a process input.

Slidzucker has its own generating facilities to cover most of its
thermal requirements. Its electric power needs are covered both
by drawing from the grid as well as highly efficient in-house
cogeneration plants. Natural gas is the main fuel.

Supply chain emissions in the 2021/22 financial year

In fiscal 2021/22, we have started to systematically measure the
emissions of the supply chain (scope 3 emissions) (— Climate
strategy). From fiscal 2022/23, scope 3 emissions will be recorded
and disclosed throughout the Group on an annual basis in the
same way as scope 1 and 2 emissions.

We record the lifecycle emissions as well as primary emissions
from the products made by our sugar factories and ethanol plants
using product carbon footprint analyses. For example, we
conducted a life cycle analysis for our organic beet sugar.

Adapting to climate change

While climate protection as described above involves activities
that are not tied to a specific location, in particular through the
gradual reduction of greenhouse gas emissions, adaptation to
climate change also has a spatial dimension. The question is how
can we meaningfully contribute to adapting to climate change
directly in the regions. For example, this includes effective
programs in the regions that are increasingly affected by floods or
drought. Here Siidzucker is not only concerned about the security
of its production locations, but also being able to reliably supply
the factories with agricultural raw materials. Activities that enable
or promote adaptation (e.g., research and marketing or use of heat
resistant varieties) are of key importance. The same applies to
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adapting to climate change induced mutations of pest infestations.
Our research and development activities already contribute
substantially to these efforts (—> Research and development).

Stidzucker adopted the recommendations of the Task Force on
Climate-related Financial Disclosures (TCFD) for the first time in
fiscal 2021/22. The potential impact of climate change on
Sudzucker was incorporated into risk management through physi-
cal and transitory climate risks (outside-in perspective) (— Risk
management) and the governance structure of climate manage-
ment was tightened up (— Sustainability).

As part of Siidzucker’s further enhancement of its business strat-
egy, the company wants to conduct a comprehensive climate
change scenario analysis in accordance with TCFD provisions in
fiscal 2022/23. A project team will analyze the risks of global
warming and its consequences for Stidzucker Group; i.e., risks with
a time horizon of from five to @ maximum of thirty years. It will
collect and evaluate data on the effects of acute and chronic
physical and transitory risks on Siidzucker’s production activities
and the upstream and downstream value added chains, based
upon three different climate change scenarios and their associated
potential regional consequences as developed by international
experts. Appropriate adaptation to climate change measures that
ensure the long-term viability of the company are to be developed
based on the results. But it is also expected to reveal oppor-
tunities for enhancing the existing business model and/or to
penetrate new markets.
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Sustainable use and protection of
water resources

Water in the upstream value added chain

The sugar beets and wheat Siidzucker processes are planted in
temperate climates and most fields do not require watering.
Furthermore, the corn that we process is similar to sugar beets and
has a very low water requirement during cultivation. Because of
their limited relevance and the lack of available data, as well as
poor reliability in the international procurement area, we are not
yet reporting key indicators on water use related to the production
of agricultural raw materials.

Stdzucker is aware of the increasing importance of water availabil-
ity and quality specifications in view of climate change and the
necessity to adapt to climate change and will therefore conduct a
climate change scenario analysis in fiscal 2022/23 (—> Adapting to
climate change).

Water withdrawal and water use

Water is one of the resources we need for the production processes
in our plants. Since it is — globally speaking — the most important
resource, we aim to reduce the freshwater requirements of our
factories — especially in areas with water stress — or to switch to
alternative sources. Instead of drinking water or groundwater, for
example, we use rainwater, river water or wastewater.

We are able to largely cover freshwater requirements at our sugar
factories and fruit juice concentration production plants by using
the water contained in the raw materials themselves: sugar beets
consist of 75 % water and apples about 85 %.

Water withdrawal to cover the remaining freshwater requirements
varies according to local water availability.

At some locations we operate once through cooling systems that
use surface water. More than 50 % of the surface water extracted
is used exclusively for this purpose. This water is only used for
cooling processes and then fed directly back to the receiving
streams.

Water drainage

Stidzucker Group operates biological industrial wastewater treat-
ment plants — both aerobic and anaerobic — at numerous produc
tion locations. The biogas produced in the anaerobic plants is used
to generate energy. The treated water is discharged into neighbor-
ing rivers. We deliver excess process water at some locations,
which can be used for irrigation or fertilization. In doing so, we
comply with the requirements for wastewater discharge or
discharge for irrigation or fertilization specified by the relevant
approval authority.

The remaining wastewater volume flows into municipal or third-
party wastewater treatment plants used to ensure environmentally
friendly wastewater management.

Water balance

Strictly speaking, the difference between the water withdrawn
(surface water, groundwater and drinking water from the public
supply) and the wastewater discharged delivered for irrigation or
fertilization purposes cannot really be defined as water consump-
tion, since it continues to be part of the natural water cycle. In fact
the water is released to the atmosphere; for example, by cooling or
drying processes, or is contained in the final product itself. The
following table out-lines the water balance at Stidzucker Group’s
production plants:
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Difference between water withdrawal and
water discharge in the Group

Million m? 2018/19 201920  2020/21 2021/22
Surface water 26.4 27.8 27.2 28.2
Groundwater 12.4 12.8 12.7 12.1
Water supplier 3.8 3.7 3.6 3.8
Water withdrawal 42.6 443 43.5 44.1
Water discharge 54.0 54.8 54.5 54.5
Water balance -11.4 -10.5 -11.0 -10.4

TABLE 011

In the water balance, the figure of —10.4 million m*® indicates that
at company level our water recycling is much higher than our water
withdrawal, as a large volume of water is supplied at the plants
processing raw materials such as sugar beets, chicory roots and
apples.

The absolute volumes of water withdrawn and water discharge
remained virtually unchanged.

Water balance in regions with water stress

According to the definition of the Aqueduct Water Risk Atlas and,
in part, the WWF Water Risk Filter, a total of 23 production
locations (GRI reporting boundaries) were located in areas with
high or very high water stress in fiscal 2021/22 — the majority of
these in the globally active fruit segment. Water balance in the
areas with water stress was similarly high compared to the previous
year at 4.46 million m°. We therefore also discharged significantly
more water than we withdrew in the areas with water stress.
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Water storage

Normally, the water withdrawn at the production locations is
directly discharged after being used in the production process,
without any intermediate storage. The water design concept is
based upon pond management, especially in connection with the
sugar factories, so there is a delay before the water is discharged.
As a result, there are positive aspects from a water management
perspective; for example, in addition to being able to supply water
to third parties when water is scarce, the flow rate to the receiving
streams is held constant.

Circular economy

Use of raw materials

Every year, we buy and almost entirely convert about 33 million
tonnes of agricultural raw materials such as sugar beets, grains,
chicory and fruit into high-quality products for the food and
non-food sectors.

For example, we not only make sugar, but also sugar beet pellets,
molasses and Carbokalk (carbolic lime) from sugar beets. The
sugar beet pellets are used as animal feed or as raw material to
produce energy from renewable sources, the molasses both as
animal feed and a raw material for the fermentation industry to
produce products such as yeast, ethanol and citric acid, while
Carbokalk serves as an agricultural lime fertilizer. The biogas
plants at the Strzelin, Poland, Kaposvar, Hungary and Drochia,
Moldova sugar factories feed part of the renewable energy they
generate into the public grid.

From grain, we make starch products and ethanol, which replaces
fuels and ethanol from fossil sources respectively. We produce
protein-rich food and animal feed from the non-fermentable ingre-

dients, which also contain valuable dietary fibers, fats, minerals
and vitamins. These products have a high nutritional value and
make an important contribution toward reducing Europe’s import
requirements for plant-based proteins, especially soya from North
and South America.

The carbon dioxide generated at the ethanol production plants in
Germany, Austria and the UK during fermentation is captured,
purified and liquefied. A purpose-built plant that will produce
biogenic CO, of the highest purity for use in the food, health and
environmental sectors is un-der construction in Belgium. The gas
will be used as a substitute for CO, from fossil sources, for instance
in the beverage industry.

We make inulin, animal feed and fertilizer from chicory.

The press cakes that remain after producing apple juice concen-
trate, called pomace, are used as a source of dietary fiber; for
example, in muesli and snack products. Other products include
aromas and apple flour. Stems and leaves are returned to farmers,
who use them as organic fertilizer.

Our Rackwitz biogas plant utilizes renewable raw materials to
produce methane year-round, which is then fed into the public
distribution network.

We intend to expand our portfolio in particular in the area of
biomass-based products for the non-food sector as a substitute for
fossil-based products. To achieve this, we conduct comprehensive
research to enhance biofuel production and develop biomass-based
products — for example, from sugar, starch, ethanol or carbon
dioxide — which can be marketed as substitutes for fossil-based
products (— Research and development).
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Soil adhesion

Our aim is to remove the soil that adheres to beets as completely
as possible prior to delivery, ideally from every sugar beet, because
it positively impacts both transportation volumes and wastewater
processing and treatment. Despite our best efforts, some soil still
clings to the sugar beets and enters the factory. This soil is washed
off and after sedimentation in soil holding ponds is returned to the
field as high-grade soil to maintain soil fertility, thereby closing the
material cycle.

During the 2021 campaign, 93 % of the sugar beets delivered were
prewashed. Depending on weather conditions and soil composi-
tion, the volume of soil that remains on the beets after cleaning is
between around 5 and 11 %.
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Avoiding and reducing environmental pollution

Waste

The input raw materials Stdzucker Group purchases are almost
entirely converted to high-value products. The total volume of
waste is thus very low in comparison to the volume of raw materi-
als processed. Most of the waste is recycled, composted or used as
a source of energy. Of the volume of raw materials we processed in
fiscal 2021/22, we generated and disposed of just under two
kilograms of waste per tonne of raw material (0.2 %), the same as
last year; material that was not recycled, composted, or used for
energy generation. The waste defined as hazardous by the EU
Waste Framework Directive is extremely low at 0.08 kg/t of raw
material, or 0.008 %.

The total volume of waste was about 15,000 tonnes higher than
last year. The increase over last year is within the range of annual
fluctuations of waste volumes. The recovery rate is approximately
80 %. We recycle around 55 % of the waste volume. The hazard-
ous wastes volume is almost unchanged from last year.

Waste by disposal type in the Group

Thousands of tonnes 2018/19 2019/20 2020/21 2021/22
Recycling 302.3 276.3 236.8 251.9
Landfill 65.9 46.6 53.7 48.8
Composting 91.2 82.0 94 4 92.2
Incineration 25.8 325 32.9 28.2
Other 16.8 10.1 9.7 211
thereof dangerous waste* 1.6 1.5 2.4 2.5
Total 501.9 447.5 427.5 442.2

*Mainly used lubricants from production.

TABLE 012

Packaging
Our raw materials are largely supplied in bulk and/or unpackaged.

To minimize negative impacts of our product packaging we are
avoiding disposable packaging as much as possible and we are giv-
ing strong preference to environmentally friendly packages.

If packages are necessary; for example, when selling smaller quan-
tities or to end-users, we make sure to use sustainable materials:
By the end of 2020, all paper and cardboard packaging used in the
sugar segment in Germany, France, Poland and Belgium will be
made of FSC-certified material. Projects to switch to appropriately
certified materials are also underway in other Group divisions.
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The sugar segment shipped about 58 % of its total volume in bulk
(solid and liquid sugar).

Freiberger is currently working on projects to reduce the use of
plastic film in the packaging of pizzas. It is also testing alternative
packaging and further optimizing the packaging process, and has
launched various research projects in cooperation with research
institutes in an effort to reduce the volume of plastic required to
the greatest extent possible in the medium and long term.
Freiberger is especially intent on analyzing to what extent it can
use packaging films made from renewable raw materials.
Long-term tests are currently being conducted on the first plastic
film samples.

PortionPack is also working on optimizing packaging and minimiz-
ing material thickness as much as possible. The goal is to use
sustainable packaging material for all product groups, provided it
is available. We have already succeeded in switching to paper-based
material for large parts of our product portfolio or to monomate-
rial flexibles in order to ensure that they can be recycled.

The CropEnergies segment shipped almost all of its products in bulk.

The starch segment shipped about 76 % of its products in reusable
packaging while the fruit segment’s total was around 77 %.
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Protection of biodiversity and ecosystems

Our policy is to use sustainable agricultural methods for cultivating
our raw materials; furthermore, they are not to be planted on land
worth protecting or at the expense of biodiversity.

The purchasing departments are subject to various annual audits
which are suitable for the respective procurement area and are
certified in compliance with standards such as ISO 9001, IFS Food,
GMP+ or SAI.

Stdzucker uses agricultural raw materials and primary products,
which are sourced mainly from European production and comply
with the EU’s cross compliance principles. In order to be able to
improve sustainability aspects together with the growers, as much
of the agricultural raw materials as possible should be purchased
regionally and directly from the farmers.

Stidzucker purchases sugar beets throughout Europe exclusively
from farming operations close to the regional sugar factories.
Stidzucker complies with all European and national regulations; for
example, with respect to greening and cross compliance. As part of
contract farming, annual beet supply contracts are concluded that
regulate cultivation, delivery and payment conditions. Farmers
produce and maintain plot records in order to ensure crops are
documented and traceable.

The beet farmers commit to complying with cultivation measures
that adhere to the principles of sustainable agricultural manage-
ment. For example, to keep the soil healthy, sugar beets may only
be planted in the same field once every three years at most. Plant
protection programs comply with the guidelines of integrated pest
management. Farmers use only GMO-free seed.

Organic beets are cultivated in accordance with the EU Organic
Farming Directive and the guidelines of the organic farming associ-
ations, Bioland, Naturland, Biokreis, Gaa and Demeter.

Palm oil used is 100% certified by the RSPO, which confirms that the
palm oil is sourced from responsibly managed palm plantations.

Special sustainability criteria apply to agricultural raw materials for
ethanol production, compliance with which is stipulated in the
contracts with raw material suppliers. This ensures that the
biomass cultivation does not take place in areas requiring protec
tion or that it negatively impacts biological diversity. Certification
systems recognized by the EU, such as REDcert EU, ISCC EU and
2BSvs are used to ensure factual adherence to these practices. The
company’s factories are certified and undergo external audits.

Sustainable Agriculture Initiative Platform (SAl)
Stidzucker is a member of the Sustainable Agriculture Initiative
Platform (SAI), the leading global initiative for promoting
sustainable farming methods. By actively participating in SAI, we
document our adherence to comprehensive environmental and
social sustainability criteria in the sugar, special products and fruit
segments.

Slidzucker and its sugar beet growers were again able to demon-
strate adherence to the SAl sustainability criteria in 2021 by receiving
the RedCert2 certificate. Every year, more than 200 external audits
are carried out at the growers’ premises as part of the certification
process. In fiscal 2021/22, FSA Gold status — the highest FSA rating
for sustainability — was achieved in Germany and Belgium, and for
the first time in France and Poland. As a result, we achieved our
goal of having gold status in each of these countries by 2022 at the
latest, ahead of schedule.
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Within AGRANA, all farmer groups — excluding Romanian beet
growers —achieved AGRANA's target of FSA silver status or higher.
The deviations identified during the audits were accepted by the
respective groups concerned and corrective measures were
initiated.

Stidzucker 2021 also became an active member of SAI's regenera-
tive agriculture working group which aims to identify findings that
can be used to improve the quality of agricultural products. The
objective of this group is to collect and share findings based on
results-oriented key performance indicators in order to drive
forward the scaling of regenerative processes together with all
partners in the supply chain.

Sustainable land use and management

Since its founding, Stidzucker has operated its own farms close to
its processing locations in Germany, and later also in Poland,
Moldova and Chile. Own experimental farms exist since 2018 in
Kirschgartshausen and since 2020 in Etrépagny/France. Siidzucker
continuously works on topics surrounding sustainable and innova-
tive crop production (— Research and development) on its farms,
and in particular on the experimental farms in Kirschgartshausen
and Etrépagny. The main focus is on trials of modern cultivation
methods, environmentally friendly crop protection, diverse crop
rotations, biodiversity, climate protection and digitalization.

The results of this in-house research are directly implemented in
practice. Thanks to the tight cooperation between the Sugar Beet
Research Institute in Gottingen and the Kuratorium fur Versuchs-
wesen und Beratung im Zuckerriibenanbau [board of trustees for
testing and consultation on sugar beet cultivation], we are able to
offer farmers a broad range of expertise. We have our own raw
material consultants working throughout Europe. Stdzucker has
also developed its own app, which digitizes the information offered
during consultation.




01 02

TO OUR SHAREHOLDERS

CONSOLIDATED MANAGEMENT REPORT

03

Environment

Stidzucker also implements the high requirements for fertilization
in sugar beet cultivation, which are precisely tailored to the arable
crop and the respective location, by means of soil samples and EUF
analyses performed by its own subsidiary Bodengesundheits-
dienst GmbH. This ensures optimal use of soil nutrients and at the
same time reduces nutrient input to a minimum.

Promoting biodiversity
Stdzucker Group has launched and supports numerous projects to
promote diversity.

We have been offering beet growers free seed mixtures for flower
strips since 2014. About 1,800 flower strips were planted in sugar
beet fields in Germany, France and Poland in 2021.

We promote diversity in a targeted way on a section of every one
of our own agricultural operations; for example, by designating
habitats for partridges in sugar beet fields, implementing multilay-
ered crop rotations, planting hedgerows and woods and taking
steps to improve the field hamster population. In addition, we have
continuously reduced the use of mineral nitrogen by applying
site-specific, needs-based fertilizers and further expanded the
cultivation of legumes. About ten percent of the land is farmed
organically.

We have been planting flower strips inside sugar beet fields at the
Kirschgartshausen experimental farm since 2018 in order to
determine the benefits and influence of biodiversity. Scientists at
the Institute of Agroecology and Biodiversity in Mannheim (IFAB)
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support this project. Initial results indicate that integrating flower
strips positively impacts biodiversity. They create habitats for
pollinators and beneficial insects, as well as birds and other
animals such as deer, rabbits, pheasants and partridges. For
example, it has been determined that perennial flower strips are
home to five times more invertebrates than beet fields.

In addition to monitoring flower strips in the reporting year, we
have now begun to map vegetation. We evaluated flower strips
from different years and examined their respective influence on
the biodiversity of the sugar beet fields. In addition to mapping the
diversity of the species, we compared agronomic measures such as
spring and fall planting dates.

We planted 2.5 kilometers of hedges at the Etrépagny experimental
farm in order to upgrade the fields ecologically and promote bio-
diversity. These and other programs aim to test indicators that
improve the ecological footprint of beet cultivation.

The results of the research are being used as a base to develop a
biodiversity standard. Stdzucker would like to introduce more
biodiversity into beet cultivation in cooperation with farmers and
develop a workable evaluation system that can be used to trans-
parently communicate with society, customers and end-users.

AGRANA has had a project to protect bees since 2016: Ten beehives
were installed at each Austrian location, which are sometimes also
offered to primary schools for teaching workshops on interrela-
tionships in nature.
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Disclosures according to the EU Taxonomy

In the following we report taxonomy-eligible sales revenues, in-
vestments and operating expenses (maintenance, research and
development) according to the EU Taxonomy. This first-time
application of EU Taxonomy focuses on the two environmental
targets climate protection and adapting to climate change. We
have calculated the taxonomy-eligible shares of sales revenues,
investments (CapEx) and operating expenses (OpEx) applicable to
these targets. The reported numerators and denominators apply
exclusively to all fully consolidated group companies as per IFRS.

The individual Stidzucker Group divisions worked with the corpo-
rate departments to identify the relevant taxonomy-eligible busi-
ness activities and determine the taxonomy-eligible shares. The
analyses were carried out in accordance with central guidelines.
The individual revenues, investments and operating expenses each
correspond to a business activity to avoid double counting. Where
necessary, keys were used to derive taxonomy-eligible revenues,
investments, and operating expenses.

Share of sustainable sales revenues

The reference values for the share of taxonomy-eligible sales reve-
nues are the external sales revenues reported in the consolidated
group income statement.

The share of taxonomy-eligible sales revenues of € 844.5 million or
11.1 % applies mainly to the sales revenues from fuel-grade ethanol
produced in-house by the CropEnergies and starch segments
under business activity 4.13. Also included to a minor extent are
revenues from the sale of biogas and hydroelectrically generated
power (business activities 3.5 and 3.8).

Share of sustainable investments in fixed assets
The reference value for the share of sustainable investments in
fixed assets in accordance with the EU Taxonomy is comprised of

= investments in fixed assets including intangible assets of
€ 331.7 million reported in the cash flow statement in accordance
with the segment report at group level, in which Stidzucker Group
has directly acquired title

Taxonomy-eligible share of revenues, investments and operating expenses

= investments in leased fixed assets reported in the consolidated
financial statements notes under item (22) fixed assets (includ-
ing leases) under additions in the table “leased fixed assets” in
the amount of € 18.9 million.

The total reference amount is thus € 350.6 million.

On the one hand, the share of taxonomy-eligible investments in
fixed assets of 11.3 % is attributable to the production locations
at which taxonomy-eligible revenues are already being generated.
These include mainly investments by the CropEnergies segment in
conjunction with the production of fuel-grade ethanol (business
activity 4.13). On the other, Stdzucker Group is investing in
particular on wastewater treatment at other production locations
(business activities 5.1 to 5.4).

Share of sustainable operating expenses

The reference value for the share of sustainable operating expenses
is the sum of all maintenance expenses including current mainte-
nance of € 242.7 million, research and development costs
(— Research and development) of € 51.6 million and costs of short
term leases (e.g., bucket wheel loader leasing for the sugar

campaign) of € 3.9 million (— Consolidated financial statements

Revenues Investments (CapEx)* Operating expenses (OpEx) 2 ¢
notes (22) fixed assets including leases). Production-related
Economic activities € million in % € million in % € million in % _( ) . g ) )
— — operating expenses, especially for the use of sustainable raw
EU taxonomy eligible activities 844.5 11.1 39.7 113 25.7 8.6 . X .
— - materials or energy sources, are not included in the numerator as
Activities not subject to EU taxonomy 6,7154.4 88.9 310.9 88.7 272.5 91.4
per EU Taxonomy.
Total economic activities 7,598.9 100.0 350.6 100.0 298.2 100.0

I Investments in property, plant and equipment, intangible assets and leases. The share of taxonomy-eligible maintenance expenses and costs of

short term leases is attributable to the production locations at
which taxonomy-eligible revenues are already being generated.
The share of taxonomy-related research and development costs is
attributable primarily to process optimization projects to cut
energy consumption. All research projects contributing to the
reduction of CO, emissions were covered.

2Operating expenses comprise maintenance, research and development, and short-term leasing.

TABLE 013
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EMPLOYEES

People from widely differing backgrounds and cultures work hand
in hand at our globally active group of companies. We focus on
their individual skills and talents. Every day, we work to create a
climate of mutual trust at our group of companies, as well as a
work environment free of any type of prejudice and discrimination,
where everyone is accepted and can contribute with their talents,
knowledge, experience and opinions.

We want to continue to successfully follow this path together with
our employees and social partners and create conditions that
allow these principles to be lived day-to-day. A new group-wide
comprehensive HR plan was developed to implement the 2026
PLUS strategy in a precise, forward-looking manner. It covers
topics such as leadership, digitalization, diversity, internationali-
zation, talent management, incentive systems, teamwork and
work environment and forms the basis for numerous new measures
and programs.

Number of employees*

The total number of Stidzucker Group employees as of 28 February
2022 remained with 18,019 (17,876) at the previous year’s level.

* The information on employees by segment is stated as full-time equivalent.
All other information relates to employee headcount on the balance sheet date.

Employees by segment at balance sheet date

28 February 2022 2021 +/=in %
Sugar? 6,105 6,243 -2.2
Special products? 4,990 4,886 2.1
CropEnergies 455 450 11
Starch? 1,128 1,143 -13
Fruit 5,341 5,154 3.6
Group 18,019 17,876 0.8

! Prior-year figures adjusted.
?First-time reporting of the Starch segment in the 2021/22 financial year.

TABLE 014

Corporate responsibility

Slidzucker’s code of conduct is the basis for Siidzucker’s interac-
tion with employees and for the employees’ behavior towards each
other and towards external persons.

This code of conduct combines applicable law and international
standards, operating procedures and rules, Stidzucker corporate
guidelines and employment-contract-related obligations toward
Sldzucker. Its contents are communicated via training measures
and the provision of appropriate documents. Executives therefore
take on a special role as both mentors and multipliers. They are
trained specifically on this topic as part of management training
courses.

Adherence to Siidzucker’s code of conduct is monitored by an
internal audit and an anonymous whistleblower system.
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Strict adherence to applicable human rights protection regulations
is an integrative component part of Siidzucker’s corporate respon-
sibility. Every employee is obliged to respect the dignity and
personal rights of every other employee and colleague, as well as
other people with whom the company has a business relationship.
We do not accept child, slavery or compulsory labor in any form.
(—> Society/Respect for human rights).

Open communications

Sudzucker fosters open communication with its employees. We
use a group-wide magazine, regular newsletters and video
messages to provide information about key developments at the
company. In fiscal 2021/22, the focus continued to be on topics
related to the Corona pandemic and the realignment of corporate
strategy, as well as working conditions and compensation policy.

Promoting diversity

Stidzucker has signed the employer initiative Diversity Charter,
thus clearly committing to promoting diversity. Working in hetero-
geneous teams with employees of different nationalities, cultures
or different ages and genders promotes innovation and leads to
greater success.

Stdzucker Group has set a 2027 target of 25 % for the share of
women at its first and second management levels. We currently
have task forces working throughout the company to detail the
steps required to achieve this goal.
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The internationally active fruit preparations division is leading the
way in implementing measures to promote diversity and inclusion
and already has a wide network of delegates charged with rolling
out local and divisional initiatives, ensuring compliance with the
core principles and respective policy, and supporting local employ-
ees. The company achieved a further important milestone in fiscal
2001/22 by holding seminars across the globe to sharpen the
recognition of subconscious biases.

Employees by region, relationship and gender

In fiscal 2021/22, the number of the company’s workers perma-
nently employed totaled to 88 (89) %. Only 12 (11) % of the
employees were part-time. The majority of these were hired
seasonally, mainly to help with harvesting and/or during process-
ing campaigns.

Germany had 4,363 (4,305) employees, as the country’s share of
the total increased slightly. The share of permanent employees
was 3,850 (3,711), an increase of 2 % to 88 %. The remaining EU
countries account for 7,385 (7,604) employees or about 40 % of
the total, while the other foreign countries account for 6,819
(6,448) or 37 %. About 7,064 (7,330) or about 96 (96) % of the
employees in the rest of the EU remain permanently employed,
and 5,515 (5,319) or about 81 (82) % in other countries. The
number of part-time workers employed by the company remained
unchanged at about 4 %.

Employees by region at balance sheet date (headcount)

28 February 2022 2021 +/=1in %
I

Germany 4,363 4,305 13

Other EU 7,385 7,604 -2.9

Other countries 6,819 6,448 5.8

Total 18,567 18,357 1.1

TABLE 015

As of 28 February 2022, the number of employees according to
employment relationship and gender for the group overall were as
follows:

developed encouragingly. It amounts to 62.5 %. In the inter-
national on-boarding programs, the proportion of women is now
around 42 %.

Employees by contract type and gender

Non-
28 February 2022 Total  Permanent permanent
Male 12,632 11,505 1,127
Full-time
Female 5,122 4,169 953
Male 143 129 14
Part-time
Female 670 626 44
Total 18,567 16,429 2,138
28 February 2021
Male 12,711 11,587 1,124
Full-time
Female 4,905 4,081 824
Male 110 99 11
Part-time
Female 631 593 38
Total 18,357 16,360 1,997
TABLE 016
Equality

Stidzucker adheres to legal requirements regarding the general
equal treatment law that prohibits discrimination. Employees are
hired and promoted according to their suitability, qualifications
and performance, and willingness to learn. A transparent hiring
process ensures equal opportunity for applicants, free of direct or
indirect discrimination. Men and women have equal opportunity to
further their careers at the company. Collective bargaining agree-
ments and new job architectures ensure pay equity. As a result of
the company’s extraordinarily strong production and technology
orientation, male employees still account for a significantly higher
proportion of the workforce in almost all segments. The propor-
tion of female employees in the Group-wide trainee programs has
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Management

28 February 2022 Total Male Female

1st management level 130 121 93 % 9 7%
2nd management level 337 255 76 % 82 24 %
Total 467 376 81 % 91 19 %
28 February 2021

1st management level 131 122 93 % 9 7 %
2nd management level 360 2179 78 % 81 23 %
Total 491 401 82 % 90 18 %

TABLE 017

The proportion of women in Stidzucker Group’s total workforce was
31(30) %. The share of women working at management level
remained almost unchanged at 19 (18) %.

Age structure and length of service, new hires and
fluctuation

The company’s age structure continues to be relatively balanced
and the average length of service within the group is almost
unchanged from last year. About 55 % have been working for the
company for more than five years.

The chart of new hires and employee fluctuation for employment
relationships of indefinite du-ration shows the number of outgoing
stuff to be slightly greater. The number of staff fluctuation, which
includes employer and employee terminations and retirements,
exceeds that of new hires by more than 72.
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Sudzucker — an attractive employer

Career training

In 2021, Stdzucker launched an apprenticeship initiative to
better promote apprenticeships while at the same time boosting
the company’s reputation as an attractive operation in which to
serve as an apprentice. The apprenticeship labs at all locations will
be modernized. We are implementing a mentorship program and
networking our locations to help apprentices.

We have taken targeted steps to optimize our vacancy advertise-
ments, as well as our Internet and social media presence, in order
to boost Stidzucker’s reputation as an apprenticeship company. We
are offering internships and expanding our presence at schools to
establish relationships with potential apprentices while they are
still studying. All German Siidzucker sugar segment locations will
also participate in Girls & Boys Day in April 2022.

Stidzucker Group’s apprenticeship program in about 20 different
professions continues to be a key building block toward securing
its own skilled workforce for the long term. The number of appren-

Employees according to age group in %

tices dropped slightly to 348 (354) as of 28 February 2022. In total,
198 apprentices were enrolled in the dual system or as part of an
in-company study program at Siidzucker AG, Freiberger Group and
AGRANA in Germany as of 28 February 2022. Here too, the focus is
on sustainability. Last fiscal year marked the first time we offered
an international business course focusing on sustainable business.
In Algeria, France and Austria, 122 people are trained according to
a system comparable to one in Germany. The remaining appren-
tices are enrolled in the various local programs provided in Brazil,
Mexico and the United Kingdom.

Continuing education

Our digital learning platform, the Stidzucker Group Campus, plays
an important role in teaching soft and methodical skills and IT tool
competence. Other courses such as foreign languages, product
training and functional processes are to be transferred to this
platform. The Studzucker Group Campus also provides regular,
documented mandatory training, as well as ensuring adherence to
legal and other code requirements (work safety, compliance, data
security, hygiene, environment protection etc.).

Personal development and career planning

We are working on aligning personnel development with Stidzucker
Group's strategic focus. This includes talent management, executive
development and succession planning. Among other things, we are
offering broad access to working remotely, new digital collaboration
tools and opportunities to work in international project groups. In
this connection, we launched the Catalyst program, among others.
It offers project managers intensive courses in applying agile
working methods.

A new group-wide on-boarding concept aims to rapidly orient new
employees and at the same time provide a basis for personnel
development and establish networks throughout the divisions and
departments. A pilot project is currently in progress to test a suitable
standard.

Years Length of service in years in % New hires and fluctuation
> 60 L 14/4.2 Years 2021/22 Total Male Female
51-60 I 7.3/17.3 > 35 I 0.8/3.3

E— New hires 2,942 1,942 1,000
f-so 8.1/16.5 26-35 W 2.1/6.8 Fluctuation 3,014 2,115 899
31-40 I 8.5/18.0 16-25 [ 4.6/11.2
21-30 I 5.3/10.9 6-15 I 7.9/18.3 202021

- New hires 2,268 1,557 711
<20 B 0.6/2.0 <5 I 15.8/29.2 Fluctuation 2,903 2,088 815

W 2021/22 Female 2021/22 Male M 2021/22 Female 2021/22 Male
DIAGRAM 010 DIAGRAM 011 TABLE 018
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To continuously support employees in their personal and profes-
sional development, Siidzucker regularly offers feedback sessions
at least once a year where employees work with their super-visors
to develop ideas for their further training and individual develop-
ment. In addition, Stidzucker conducts trainee programs and junior
management development programs at regular intervals to
support employees in their personal and career development.

Vacancies are advertised internally throughout the group and, if
appropriate, preference is given to employees from within. This
allows employees to advance inside the company, which develops
expertise and expands experience within the company.

Executive development

In fiscal 2021/22 we launched our manager development program,
which includes the modules fundamentals of contemporary
leadership, employee motivation and feedback. For example, the
production sites now offer specific training for foremen. We also
pressed ahead with the Empowering Women program launched in
2020, which aims to foster and better network women in
management positions. Guidelines for managers are being further
developed in accordance with the new HR strategy.

Work-life balance

Our working conditions and the associated agreements offer a
basis for work-life balance; for example, policies regarding remote
work, flex time or temporary part-time work, childcare options
during vacation periods or special leave for important family events.

Compensation and benefits

Suidzucker’s payment system is based on fixed and variable compo-
nents plus a benefit plan. They comprise a company pension plan,
profit sharing, Christmas bonuses, share ownership plans and various
insurance policies, some of which also apply in the private sector. In
addition, Sunday, holiday and night work are paid separately.

Stdzucker — a reliable employer

Sldzucker undertakes to implement worker protection policies
that guarantee employees a high level of health and safety at the
production plants. Work safety and health protection are of key
importance to the entire Stidzucker Group. As a member of the
sugar industry association “Verein der Zuckerindustrie”, Stidzucker
actively supports the “VISION ZERO. Zero Accidents — Healthy at
Work!” cooperation agreement between this employers’ associa-
tion and the professional association “Rohstoffe und chemische
Industrie”. Stidzucker Group is committed to reducing the accident
rate by more than half from 11.1 in 2021 to 5.0 by 2026.

Management policy

Our occupational health and safety management system describes
processes and responsibilities and provides ways to evaluate and
improve them. The defined processes ensure compliance with
occupational health and safety standards. Specifically these
include the national implementation rules of the European general
directive on occupational health and safety (Directive 89/391/EEC),
the directive on minimum specifications for safety and health
protection with the use of tools and equipment on the job
(2009/104/EC), the directive on minimum requirements for
improving the safety and health protection of workers potentially
at risk from explosive atmospheres (1999/92/EC).
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Those responsible for ensuring compliance with all occupational
safety measures required by law or stipulated by the company are
defined in the management system and receive technical support
both from internally appointed occupational safety experts and, if
required, from external specialists. Stidzucker Group occupational
health and safety experts work closely with one another to ensure
a comprehensive exchange of ideas, problems and resolutions. The
focus is on ways to implement best practice solutions, hazard anal-
yses and training for employees and managers.

We conduct internal audits to verify practical implementation of
the management system processes and determine improvement
potential.

Workplace safety
We regularly assess and evaluate work and plant safety risks. Risk
assessment procedures are defined in the management system.

Established checklist-based procedures are used to assess the
severity of possible injuries and their probability of occurrence. In
addition, we are especially careful with machines and systems
maintenance processes, where we use so-called work approval
procedures to also identify hazards.
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We analyze hazards to establish a basis for defining protective and
preventive safety measures.

Equipment and systems are regularly maintained and inspected in
accordance with specifications in order to ensure they are safe.
Specially trained personnel conduct additional tests where necessary
in cases of severe potential hazard.

Learning from events

We document and investigate work-related accidents. Events are
communicated throughout the company by way of accident reports
and lessons learned newsletters. The reports include so-called
near misses.

Safety culture

A strong traditional Stidzucker safety culture is a prerequisite for
accident free work. It is important to systematically prevent unsafe
work practices, to convert subconscious faulty work practices into
conscious safe ones, and to create a common understanding of the
values of occupational health and safety at all levels and in every
division throughout the company. We launched a process that
aims to further develop the safety culture with this in mind.

The following production locations were already accident-free dur-
ing the past year: In the sugar segment, the factories in Cerekiew,
Poland; Oostkamp, Belgium; Roman, Romania; Ropczyce, Poland;
Roye, France; Swidnica, Poland; and Wijchen, Netherlands. In the
special products segment, the factories in Pemuco, Chile and
Wijgmaal, Belgium. The starch factory Tandarei, Romania and in
the CropEnergies segment the locations in Loon-Plage, France;
Wanze, Belgium; and Wilton, UK and 16 locations in the fruit
segment. As part of the annual occupational safety competition,
accident-free plants were awarded.

The number of accidents across the group increased to 377 (324).
Unfortunately, there were two fatal occupational accidents at the
plant in Buzdu/Romania. Overall, the accident rate increased from
9.4 t0 11.1 compared to the previous year. Likewise, the number of
accident-related days lost increased from 161 to 187. In the reporting
year, the number of hours worked was 33.9 million.

The most frequent work-related injuries that occurred were contu-
sions, bruises and fractures, followed by cuts, lacerations, punctures,
abrasions, sprains, strains, scalds and burns. The main hazards
contributing to injuries during the reporting period were: mechanical
equipment operation, manual assembly, powered vehicle opera-
tion, lifting and carrying loads, and insufficient awareness of
hazards (due to inadequate attention and concentration), as well
as trips and falls. We conduct risk assessments to identify and
evaluate possible risk of injury and determine ways to reduce these
risks (— Management policy).

Occupational safety indicators?

2018 2019 2020 2021
Injury rate 121 10.8 9.4 111
Lost working day rate 188.9 173.5 161 187
Number of injuries? - 383 324 377
Occupational fatalities 0 0 0 2

* Accident rate and lot working rate are both based on one million work hours. Lost working days are
recorded if they lead to one or more days’ absence.

?Disclosure as of fiscal year 2019/20.

TABLE 019
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Health protection

We strive to protect the health of our employees to the best of our
ability. In the past fiscal year, the focus was on measures associ-
ated with the Corona pandemic (— Covid-19).

We have established an occupational health service to identify the
risks of work-related illnesses at an early stage, to prevent such
illnesses and, if necessary, to determine workers’ physical suitability
for certain activities. The organization is aligned with the respective
legal requirements. For example, we hire external occupational
health service companies or external medical doctors. Company
doctors strictly adhere to personal health information confidenti-
ality when advising on workplace design to reduce health risks to
employees. Mental stress is also assessed as part of the risk
assessment process. Organizational adjustments are made if
necessary and employees are offered prevention training, such as
stress management courses. Part-time retirement programs help
older workers manage the transition to retirement according to
their individual state of health.

Sudzucker offers individualized programs to protect physical and
mental health at its locations as part of its company health
management, such as preventive measures (back exercises, yoga,
health days, nutrition and non-smoking courses, cooperation with
gym facilities, participation in running events) or reintegration
measures after long-term absence. The seminars and training are
intended to heighten employee awareness of the importance of
maintaining healthy professional and personal daily lifestyles. In
the future, we will also offer these programs online. Furthermore,
offers for flu vaccination are also provided.
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Communication and training

The company sees communication and the participation of employ-
ees or their representatives in developing occupational safety and
health protection programs as a high priority. For example, we
have committees in which managers, experts and employees or
their representatives regularly discuss topics relevant to occupa-
tional health and safety. Over 90 % of the workforce is represented
by formal occupational health and safety committees. We actively
practice the ways of co-determination described by law in a spirit
of partnership. Employees also have access to systems such as the
company suggestion scheme, which pro-vides a structured method
to communicate ideas and suggest improvements.

Employees receive initial instructions dependent on the hazards
associated with their jobs, and thereafter regular reinforcement.
Checklists are normally used to identify and systematically record
any need for training, which is subsequently provided either by
supervisors, representatives or external specialists at the sites.
Training courses are also held externally when necessary. We also
have theme days with occupational safety topics and communicate
occupational safety aspects as monthly topics on the intranet,
using posters, brochures or classroom training. We also report
accidents that occur in other areas of the company.

CovID-19

We continued to coordinate all measures to control the Corona
pandemic through the Corona task force, in which all divisions and
relevant central functions of Stdzucker Group are represented.
Regular virtual meetings were held weekly to define basic steps
and procedures. Protective measures were consistently imple-
mented based on technical recommendations from the Robert
Koch Institute and/or the World Health Organization (WHO), as
well as Corona restrictions in force in the respective countries.

We offered our employees vaccinations against Corona — from
initial immunization right through to booster shots — as soon as
vaccines became available and the legal framework had been
established.

We use notice boards, handouts, posters, the intranet, newsletters
and videos as well as online discussions to update the workforce
on applicable measures and regulations.

Over the past two years, these measures have enabled us to meet
high standards when it comes to protecting the health of our em-
ployees. We were also able to run our production and administra-
tive processes largely without interruption even under such diffi-
cult conditions thanks to our employees’ commitment.

Dialogue with employee representatives and
unions

We consider social dialogue with the elected representation of our
employees to be important. Regular working meetings are held to
inform the delegates of employee representation at plant,
company and European levels. Key co-determination issues such
as organizational changes, structural or cost efficiency programs
are decided by consensus.

Half of the board seats are held by representatives of the compa-

ny’s own employees and members of the trade union, who are
thus involved in all key corporate decisions.
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The unions negotiate annual or multiyear collective bargaining
agreements at almost all European sites as well as many locations
around the world.

Stidzucker Group has a total of 66 (67) % of its employees world-
wide who are covered by collective bargaining agreements; in
Germany, the ratio remains unchanged at 75 (75) %, and in the
rest of the EU, 84 (84) %. Broken down by segment, the share in
the starch segment is 99 %, followed by the sugar 94 (96) %,
CropEnergies 64 (63) %, fruit 56 (56) % and special products
35 (46) % segments. The special products segment’s drop is
attributable to the reclassification of the starch division into a
separate segment.

Bargaining agreements cover issues such as occupational safety,
profit sharing, flexible working hours and employee training.

A European Works Council has been in place at Stiidzucker Group
for over 20 years. It meets regularly with the executive board to
discuss cross-border topics.
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SOCIETY

Business success and the acceptance of social responsibility be-
long together in our view and are a key prerequisite to sustainably
conducting business.

We attach high priority to responsibility toward our employees
(—> Employees) and compliance with human rights. The same
applies to responsibility with regard to the people who consume
our products, high value creation in rural areas, social commitment,
and dialogue with our stakeholder groups.

Respect for human rights

Respect for human rights together with appropriate working are a
natural matter of course to the entire Stdzucker Group. Our
business conduct conforms with laws governing working condi-
tions in every country in which it is active and rejects child, forced
and compulsory labor. We also respect and promote international
standards such as the United Nations Universal Declaration of
Human Rights (UDHR), the conventions of the International Labor
Organization (ILO), and the regulations of the Supplier Ethical Data
Exchange (SEDEX).

Management policy

Stidzucker Group’s own code of conduct has been in force since
2018. It applies throughout the company. As per the terms of this
code, Siidzucker undertakes to conduct business ethically, legally
and responsibly. It was prepared in accordance with the interna-
tional standards mentioned previously, and also makes reference
to the European Sugar Industry’s Code of Conduct on Corporate
Social Responsibility. The latter has defined voluntary minimum
standards on social issues since as early as 2004.

Stidzucker’s code of conduct is binding for all Stidzucker Group
managers and employees. Among other things, it bans child and
forced labor and discrimination, and includes a requirement to
protect human dignity. Its contents are communicated to employees
via the intranet and posters among other means. Employees or
third parties; for example, customers and business partners, may
report code of conduct violations confidentially — even anonymously
- by way of a whistleblower program (= Compliance).

The code of conduct forms part of our tender procedures and
applies to all suppliers and contractual partners. It includes guidelines
for sustainable procurement and defines binding environmental,
labor and social standards. Compliance with social criteria in
agricultural supply chains is evaluated and documented as part of
the RedCert2 certification process, which demonstrates compli-
ance with the sustainability criteria of the Sustainable Agriculture
Initiative (SAI) (= Environment).

SEDEX

Stidzucker is a member of the SEDEX platform for improving respon-
sible and ethical business practices in global supply chains and is
regularly audited by independent institutions using the SMETA
(SEDEX Members Ethical Trade Audit) methodology. This approach
enables us to demonstrate compliance with the principles of social
sustainability, especially respect for and observance of human and
employee rights, and makes our sustainability management
processes more transparent.

In addition to reviewing working conditions and health and safety
standards, a SMETA audit examines business ethics, including
compliance with the law and prevention of bribery, corruption and
fraud. Comprehensive information is also provided on environ-
mental practices at the sites.
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SMETA audits are usually held every three years. At the end of the
2021/22 financial year, a total of 58 (51) locations in the sugar,
special products, starch and fruit segments had valid SMETA or
comparable social audits in place. All production locations
registered with SEDEX also conduct a SEDEX self-assessment.

Product responsibility and quality

Quality management and product safety
Stidzucker represents safety and high quality for all of the food,
animal feed and ethanol it produces and markets.

Management policy

All Stidzucker divisions have implemented quality management
systems. Their scope extends from product development, through
purchasing of the resource and production up to marketing. They
are based on the obligations and requirements of the food and
animal feed laws of the respective countries as well as interna-
tional standards such as the Codex Alimentarius. The system is
supplemented by numerous certifications for product safety.
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Key elements of quality management

HACCP

The HACCP (Hazard Analysis Critical Control Point) concept is a key
element of our food and animal feed safety system. The system is
used to systematically analyze product hazards and critical control
points associated with raw material properties and end products,
each individual production step, as well as transportation and
storage factors. If necessary, appropriate steps are taken on the
basis of this analysis.

Customer relationships

Precise raw material and end product specifications contribute to
reaching a common understanding of product properties for
Stdzucker and its customers. Building on this concept, Stidzucker
also offers customers application-related advisory services, as
well as help with developing products. Customer requirements are
analyzed before commitments are made and documented along-
side the corresponding specifications. Customer satisfaction
surveys are conducted within the scope of quality management
and the appropriate steps are taken based on this information.

Complaint management

Complaint analysis is embedded in our quality management
systems. The results are used as an additional source of informa-
tion for continuous improvement of products and processes.

Supplier management

The Stidzucker Group is committed to ensuring the quality and
safety of its products. This is why the raw materials and services
used to manufacture these products are handled fully by our
supplier management system. Integral parts of this system include
defined accreditation criteria, raw material specifications,
traceability and supplier assessments.

12017, WifOR Research Institute and Thinktank, Darmstadt, Germany.

Certification

The review of the safety and legal compliance of our products by
external certification organizations is key for both Stidzucker and
its customers.

Accordingly, our food quality management systems are geared
toward internationally recognized standards with extensive speci-
fications and standardized assessment processes, such as IFS
Food, BRC Global Standard Food Safety and FSSC 22000. Today,
almost all Siidzucker production plants that produce food have
equivalent certificates. Various production locations have specific
additional certificates for certain product groups, according to
special customer requirements; for example, bio, kosher, halal or
free of genetic modifications.

The feed production facilities have, where applicable, certificates
of internationally recognized feed safety standards such as
GMP+International, QS Quality and Safety or FCA.

In fiscal 2021/22, two recalls affecting end consumers of products
manufactured in Stidzucker Group had to be carried out.

Value added in rural areas

Stidzucker group generates gross value added worldwide of up to
€ 4.5 billion® per annum. The company’s production sites generate
above average growth and employment. Furthermore, the compa-
ny’s positive impact on upstream sectors, especially agriculture, is
above average compared to other industries (gross value added
multiplier: 4.4). Stidzucker Group’s business activities create about
90,000 direct, indirect and induced jobs, of which over two-thirds
are generated by the sugar segment. The remaining 30,000 jobs
are provided by the special products, CropEnergies, starch and
fruit segments.
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Social commitment

As a globally operating company, the Stidzucker Group is responding
rapidly to the Ukraine conflict — including in neighboring regions
with large numbers of refugees — with a wide range of initiatives
and measures to help the people affected by the crisis. This
includes donating food and funds and providing employees with
paid time off.

The situation is exacerbated by the coronavirus pandemic, which
continues to have a profound effect on society and our company.
The measures taken at the company’s sites have been effective at
protecting the health of our employees thanks to their commit-
ment and understanding, enabling us to ensure a reliable supply of
food and ethanol to the population as part of the critical
infrastructure.

Stidzucker Group's social commitments include, in particular,
projects to promote science and education, also at universities,
stewardship of the sugar industry’s historical heritage through our
commitment to the Sugar Factory Cultural Assets Foundation in
Oldisleben, Germany and our corporate archives in Offstein,
Germany, sports sponsorship and support for various social
projects in the immediate vicinity of our locations.

For instance, Siidzucker donates to organizations suggested and
presented by employees at the company’s sites such as the “Grant
5000” (Poland) and “Stidzucker fiir Kids” (Germany) programs that
we have supported for years. Donations to “Grant 5000” were
distributed across selected projects as in past years, while
“Stdzucker fiir Kids” was earmarked for the “Deutsches Kinder-
hilfswerk” children’s fund to help children affected by the flooding
in the Ahr region of Germany.
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Society

The company also matched donations made by employees to
provide additional aid in conjunction with the flooding disaster in
the Ahr region. Some of the funds were donated to the action
alliance “Deutschland hilft”, the remaining donations went directly
to affected colleagues.

We also supported numerous social and charitable organizations
near our company’s locations with food donations. Stdzucker
donated sugar to provide instant assistance to winegrowers who
were affected by the flooding.

Beyond these efforts, we support Concordia social projects as part
of our membership in the Proud Partner Club and an annual
donation. This organization helps socially disadvantaged children,
adolescents and families in emergency situations, e. g. with educa-
tional programs, assisted living facilities and family-centered com-
munity service work.

As part of a globally operating company, AGRANA Fruit is commit-
ted to the integration of refugees and supports the global organi-
zation TENT (Tent Partnership for Refugees). In this way, we offer
people who have fled a new career perspective at our production
locations and also with suppliers in the USA.

Our last Christmas donation drive supported projects by the World
Vision children’s fund in Malawi and the relief organization CARE in
India. The goal in Malawi is to improve the livelihoods of small
farmers there. In India, CARE builds temporary COVID hospitals,
distributes medical protective clothing, provides on-site aware-
ness training for local residents and supplies them with food and
hygiene products.

In the future, there will be a stronger focus on corporate volunteering.
We are currently working on a group-wide concept to facilitate this.
Stidzucker wants to engage with citizens as a responsible corporate
citizen, i.e. as a member of society, in the areas where we operate.

Dialogue with various stakeholder groups

Sldzucker is in close contact to various social stakeholders. We are
totally committed to maintaining a dialogue with politicians, institu-
tions and nongovernment organizations and supporting industry
associations through active participation and membership
(— Table 20). Here we also want to contribute to solving regulatory
issues in a practical manner. Our communication is based on
scientifically founded factual positions.

The group website provides the general public with extensive
information about the company. Press releases regarding current
developments at the company are also posted there. We directly
respond to inquiries from media representatives.

The management of each of our production locations is available
to respond to local inquiries and concerns, and to exchange
information with local political bodies and interest groups.

Stdzucker is listed in the EU transparency registers and the Federal
German Parliament, which tracks and monitors the activities of

German and European stakeholders.

Memberships in industry associations and interest groups

Industry association or interest groups Registered Office Member?* Scope
AEBIOM — The European Biomass Association Bruxelles/Belgium  Biowanze S.A. EU

BDBe — Bundesverband der deutschen Bioethanolwirtschaft e. V. Berlin/ Germany CropEnergies Bioethanol GmbH Germany
BVE — Bundesvereinigung der Deutschen Erndhrungsindustrie e. V. Berlin/ Germany Sudzucker AG Germany
CEFS — Comité Européen des Fabricants de Sucre Bruxelles/Belgium  Sudzucker AG EU

DLG — Deutsche Landwirtschaftsgesellschaft e. V. Frankfurt am Main/  Sudzucker AG Germany

Germany

dti — Deutsches Tiefkiihlinstitut e. V. Berlin/Germany Freiberger Lebensmittel GmbH Germany
ELC — Federation of European Specialty Food Ingredients Industries Bruxelles/Belgium  BENEO GmbH EU
ePURE — European Producers Union of Renewable Ethanol Bruxelles/Belgium  CropEnergies Bioethanol GmbH EU
FoodDrinkEurope Bruxelles/Belgium  Sudzucker AG EU
Forum Moderne Landwirtschaft e. V. Berlin/Germany Stdzucker AG Germany
Lebensmittelverband Deutschland e. V. Berlin/ Germany Stidzucker AG Germany
Starch Europe Bruxelles/Belgium  AGRANA Starke GmbH EU

VdZ — Verein der Zuckerindustrie e. V. Berlin/Germany Stdzucker AG Germany
WVZ — Wirtschaftliche Vereinigung Zucker e. V. Berlin/Germany Stdzucker AG Germany

*More than one entity of Stidzucker Group is a member.
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Research and Development

RESEARCH AND DEVELOPMENT

The Stidzucker Group’s Research and Development supports all
supply chain operations from plant cultivation to the market matu-
rity of its products. Key topics were defined as part of the new
group strategy and firmly anchored in the form of focus initiatives.

In the field of process-oriented research and development, for
instance, we are providing impetus for achieving sustainability
targets and the future orientation toward CO,-neutral produc-
tion. The innovative field of proteins is undergoing a thorough
examination with various focal points. From agricultural cultiva-
tion to processing to the development of functional market prod-
ucts (e.g. meat substitutes), we are investigating a broad spectrum
of protein-containing plants. Additional areas of focus include
sustainable chemicals based on the group’s existing and new raw
materials and the use of CO, generated during ethanol production.

Innovations in the food sector are closely linked to the core
business in the divisions; this is where trends such as sugar reduc
tion and fiber enrichment are conceptually developed and
provided as system solutions for our customers’ increasingly
diverse requirements.

Partnerships with research facilities, other companies, startups,
government institutions or universities, including within the scope
of publicly funded projects, enable us to identify the potential for
innovation early on and integrate it into Stidzucker’s development
strategies.

With around 522 (468) employees in the field of research and
development and spending of about € 51.6 (48.3) million,
Sudzucker is active in food and non-food applications and pharma-

ceuticals as well as agricultural research and testing to promote
innovations and put them into practice together with customers,
external partners and farmers.

Raw materials

One of our core tasks is to ensure and enhance the qual-
ity of the agricultural raw materials we process for our
products and to expand our raw materials portfolio.

Organic farming, organic products and new agricultural raw mate-
rials are gaining in importance within the group landscape. At the
same time, plant production, including the cultivation of sugar
beet, is facing tremendous challenges. In addition to policy guide-
lines for reducing fertilization and crop protection as part of the
from-farm-to-fork strategy within the framework of the European
Green Deal, increasing resistance along with new diseases and
pests are making sustainable farming more difficult.

This is why we are focusing on research and field testing in areas
that shed light on sustainability, climate protection and resource
conservation. One of the main areas of development work is in the
field of mechanical weed control with towed or autonomous
machines. Furthermore, a number of collaborations have been
formed to investigate ways of stimulating plants’ natural defense
systems to enable them to protect themselves from pathogenic
fungi, viruses and bacteria. We are seeking natural opponents to
diseases and pests in this context. Rapid advances in analysis tech-
nology have now also made it possible to take a closer look at soil
biology. The importance of the soil biome for sustainable produc
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tion should not be underestimated here. And finally, the insights
gained from these efforts are currently being transformed into an
individually tailored agricultural consulting service. To do this, we
draw on data available in the company and combine it with
information from other sources, such as satellite data. Research on
the topic of new plant diseases and pests is ongoing. We do this on
a group-wide basis by establishing test plots.

Raw materials with special properties

The focus in the food segment is on products that can be produced
with established technologies or extracted from secondary
streams. We are also investigating the use of other crops — from
cultivation to the finished product — to find technologies that
enrich and separate the ingredients and develop product concepts
for introducing these to the market. Ingredients center around
functional polysaccharides, starches and dietary fiber as well as
proteins.

Raw materials for starch

Studies on special wheat varieties were continued and valuable
new findings were gathered in the transfer to production scale. The
starch type prod